ARTICLE Il

HOURS - WAGE PAYMENTS
WORKING CONDITIONS

Article lll, Section 1 - Hours of Work - The workweek will start
on Monday and conclude on Sunday. Eight (8) hours per day
shall constitute a standard workday between the hours of 7:00
a.m. and 4:30 p.m. Employees shall receive a one-half ()
hour lunch break no later than five hours after starting time.
Forty (40) hours per week, Monday through Friday, shall
constitute a regular week's work. Nothing herein shall be
construed as guaranteeing any employee eight (8) hours per
day or forty (40) hours per week.

Overtime - The first two hours worked before or after the
regularly established shift hours and the first eight (8) hours
worked on Saturday shall be paid at the rate of time and one
half (1 %). All other overtime worked shall be paid at the rate
of double time.

Every employer shall authorize and permit all employees to
take rest periods, which insofar as practicable, shall be in the
middle of each work period. Nothing in this provision shall
prevent an employer from staggering rest periods to avoid
interruption in the flow of work and to maintain continuous
operations, or from scheduling rest periods to coincide with
breaks in the flow of work that occur in the course of the
workday. The authorized rest period time shall be based on
the total hours worked daily at the rate of ten (10) minutes net
rest time for every four (4) hours worked or major fraction
thereof. Rest periods shall take place at employer-designated
areas, which may include or be limited to the employees’
immediate work area.

Rest periods need not be authorized in limited circumstances
when the disruption of continuous operations would
jeopardize the product or process of the work. However, the
employer shall make up the missed rest period within the
same workday or compensate the employee for the missed
ten (10) minutes of rest time at his/her regular rate of pay
within the same pay period.
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A rest period need not be authorized for employees whose
total daily work time is less than three and one-half (3 %)
hours. Authorized rest period time shall be counted as hours
worked for which there shall be no deduction from wages.

If an employer fails to provide an employee a rest period in
accordance with the applicable provisions of this agreement,
the employer shall pay the employee one (1) hour of pay at
the employee’s regular rate of compensation for each
workday that the rest period was not provided. All disputes
regarding rest periods shall be resolved in accordance with
Article |, Section 4 of this Agreement.

Each shop in the jurisdiction of the Local Union shall be
allowed workmen covered by this Agreement for residential
service, maintenance repair, jobbing and shop work only on
Saturdays at the straight-time rates. Said workmen shall be
paid a minimum of eight hours and they have Monday as their
regular day off, and any work that they perform on said
Monday shall be paid at the time and one-half rate. Shop work
shall not be construed to include prefabrication for new
construction. Said workman covered by this Agreement and
vehicles to be registered in writing and confirmed by the
Business Manager.

Workmen shall not report to the Employer's shop more than
ten minutes prior to the established starting time and shall
leave the shop or job by the established quitting time of each
work day.

When workmen are directed to report to a job, they will enter
the jobsite on the employee’s time and shall be at their
reporting point prepared to start work at the designated
starting time. Workmen will leave the reporting point at the
end of the shift on the employer’s time and be badged out/off
the jobsite by quitting time. If the reporting point is over a
fifteen-minute walk from the assigned parking area, the
Employer shall provide transportation or the walk-in time shall
be considered as time worked.
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All work performed in excess of ten (10) hours per day, except
Saturdays, after eight hours, as described in this section,
Sundays and the following holidays: New Year's Day, Martin
Luther King, Jr. Day, President's Day, Memorial Day, Fourth
of July, Labor Day, Thanksgiving Day, day after Thanksgiving
and Christmas Day shall be paid for at double the straight-
time rate of pay. When any of the above holidays fall on
Sunday, the following Monday will be observed in lieu thereof.
When any of the above holidays fall on Saturday, the previous
Friday will be observed in lieu thereof. All overtime work shall
be reported to the Business Manager prior to being worked
except emergency repair and service calls which shall be
reported the following workday.

In addition to the normal holiday schedule, four (4)
Carpenters’ "off-days" shall be observed as holidays. The
Local Union shall notify the Chapter of the four (4) days
affected each year as soon as the dates have been
established.

Each employee shall have the opportunity to take two weeks’
vacation during each calendar year.

Any electrical employee called for duty outside of the regular
working hours for emergency repair work or service calls shall
receive a minimum of one hour's pay at double time; however,
any electrical employee called for duty outside of the regular
working hours on jobs in progress shall receive a minimum of
two hours' pay at the double-time rate. In the event an
electrical employee is required to work during his regular
lunch period, he shall receive the regular overtime rate for
such work, and shall be granted a thirty-minute lunch period
with pay, as soon thereafter as practical.

When an electrical employee has worked six or more hours,

immediately previous to starting the regular work day, he shall
receive the overtime rate until relieved from duty.
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