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Report any positive cases to
your workers' compensation
carrier. The report must be made
via email or facsimile within three
business days of learning of the
case and contain the following
information:

e An employee has tested
positive, without revealing any
personal information about the
employee.

e The date the employee had
their specimen taken for their
test.

e The address of the worksite to
which the employee reported.

® The highest number of
employees who reported to
that worksite over the preced-
ing 45-day period.

Upon learning of a positive case in
the workplace, an employer, within
one business day, must provide
the following written notices:

e To all employees (and their
exclusive representative, if
any), and the employers of
subcontracted employees who
were on the premises at the
same worksite as the “qualify-
ing individual within the infec-
tious period” notice that they
may have been exposed to
COVID-19.

e To “all employees who may
have been exposed” (and their
exclusive representative, if any)
information about COVID-19-
related benefits to which they
may be entitled under federal,
state or local laws, as well as
employer-provided benefits.

e o all employees (and their
exclusive representative, if any)
information about the disinfec-
tion and safety plan in place in
accordance with Centers for
Disease Control and Prevention
(CDC) guidelines.

Making Sense of
Cal i fder nNeaw CQGIVAd DReporting Requi

During the 2020 Californil® Ifegiceldatliaweanakes si dm, pC(
business to addressing the growing pandemic.

I n response, the 9B gl BHh®B uBt&baetn accrteeadt ed certain r e
for employers when | earning of positive case.

Foll owing wup, Cal/ OSHA recenCOVI@p emevadktnayd hemupl
al so creates a set of reporting requirements. The
Al ert from Eddie Bernacchi on page two provides the
SB 1159 AB 685 Cal/OSHA Regulations

Upon learning of a positive case
in the workplace, an employer,
within one business day, must:

e Notify all employees (and their
employees’ authorized repre-
sentatives), as well as indepen-
dent contractors and employers
of other workers who may have
been exposed to COVID-19
within one business day in a
manner that does not reveal
the COVID-19 case’s personal
identifying information.


https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201920200SB1159
https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201920200AB685
https://hrwatchdog.calchamber.com/2020/12/covid-19-emergency-regulation-now-in-effect/
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COVID® Workplace Exposure Notice and Reporting
AB 685 (Rregats§gd-1860VioDbice and reporting obligations f

wi || require contractors, within one busined9 daykpt
exposure to al/l empl oyees, empl oyees' exclusive repr
at the same worksite as a "qualifying individual" wi-t

as any individual who (1) h-29, a(PpsisideagvhDaleydtastl ih
health care provider, ( 3) -1i9s boyr dee r puwb Itioc ihseod latthe o fofri

COV . "Il nfectious period-l19%mesans vtehda ntdiimé daalOVIiDin
State Department of Public Health which is current.l
employer's worksite during the infectious péelr9i oao,r ktpH
exposure notice. Contractors may-maormmuniexat emetshsiasg ewr
The notice must i ncl ude +1mMf obremmaetfiiotns ruengdaerrd i fnegd eGGaM 1, D
available to employees as well as information regardi
to i mplement and complete per the guidelines of the (

required to maintain records of notifications for at

The | aw further i mposes the obligation for empl oyer
wor kf orce. Specifically, if an employer i s-cooffifrimed t
of COIVd Damong workers who |live in wdweékepentodhoushbhbhole
within 48 hours, notify the | ocal public health age
empl oyees who meet the definition of a "qualifying in
These CO¥WpbBcific changes to the Labor Code will rema
to meet these new requirements, cont rla% t motsi cseh otuth at
di stribute, make a |i st of al | empl oyees, uni ons, o]

di sinfection or safety plan, and create training and
requirements 7" vt ’ "
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To downl oad these nothite®e:s/ /waw. WaeheacHNEQOL HCHERT ER mI
You will see the |Iinks the INE6Vvil8i ErposlUueanwNondees
downl oad, rename the document and edit with you



https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201920200AB685
http://www.ccneca.org/COVID-19_Notice_to_Employees.pdf
http://www.ccneca.org/COVID-19_Notice_to_Union.pdf
http://www.ccneca.org/COVID-19_Notice_to_Subcontractors.pdf
http://www.ccneca.org/CHAPTER-NEWSLETTER.html

Expansion of the California Family

SB 13¥&3%anded the coverage of the California Family
e

50 or more employees are subject to CFRA and its f
Both provide employees with up to 12 weeks of unpai
1, 2021, CFRA will be expanded from employers with

empl oyees.

I n addition, the bildl expanded the scope of f ami |
CFRA currently allows employees to take unpaid | eav:
member " with a serious health condition. CFRA curre
(unl ess the child is dependent), a spouse, O0or a par e
expanded to include grandparents, grandchil dren, or
expanded to cover all adult children, regardless of

Smal l er contractors who are unfamiliar with CFRA
these new | eave requirements and should consult witt

Equal Pay Reporting

SB 9r7é8quires pay data reporting by employers in an

women and minorities. The new |l aw requires employer
feder al Il aw, must file an annu-d), Empl suydbmi tnsommaai
California Department of Fair Employment and Housin
the number of employees (and hours they worked): (1
categories in -1t hRee pfoerdte;r a(lI3)EEBMh oOos e annual earnings fa
by the U.S. Bureau of Labor Statistics in the Occup.
already file - hRemamtualndcde&rO feder al | aw can-1c ammploy t

wi th DFEH.


https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201920200SB1383
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201920200SB973

What is the
Coronavirus?

Coronavirus Disease 2019
(COVID-1%) is a respira-
tory disease caused by the
Severe Acute Respiratory
Syndrome (SARS)-CoV-2
virus. The current mutation
is & new strain of the SARS
virus and no individual

has any immunity prior

to an exposure. The CDC
has reported that testing
has begun on a vaccine but
for now, everyone should
prepare and plan for possi-
ble impacts resulting from
COVID-19. It has spread
from China to many other
countries around the world,
including the United States.
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NECA Legal Alert

New COVID-19 Stimulus Bill

Jef Fagan, NECA General Connsel

The president signed the new COVID-19 Stimulus Bill into law on 12.27.2020. Prior to
the new Stimulus Bill, the FFCRA paid leave program was set to expire on 12.31.2020. Of
particular importance to NECA members, the new statute amends the FECRA allowing
employers to receive payroll tax credits for payments made under the FFCRA on or before
March 31, 2021.

However, the amend ments to the sick and care leave provisions of the original law DO
NOT mandate employer participation after December 31, 2020. If an employer does
continue to participate, in whole or in part, they will receive the payroll tax credits, up to
the maximums provided in the FFCRA, for payments made prior to April 1,2021.

In addition to the information already posted and distributed by NECA Government
Affairs, the law firm of Greenberg Traurig put together a helpful comparison of the tax
credits and relevant PPP provisions. Further, our friends at Brenna Manna Diamond offer
an excellent summary of the Stimulus Bill as it stands without implementation guidelines.
Government Affairs will continue to lobby for members and seek proper darifications on
the new provisions.

Determing Your Participation Level

Members are urged to immediately determine which leave benefits they will continue to
offer, if any. We encourage all members to check with local legal counsel and financial
experts to make sure there are no state or local leave requirements associated with the
Coronavirus. As of this date, the following states have local provisions: Arizona, California,
Colorado, Connecticut, Maine, Maryland, Massachusetts, Michigan, Nevada, New Jersey,
MNew Mexico { Bernalillo County only ), New York, Oregon, Rhode Island, Texas (Austin,
Dallas, 5an Antonio only), Vermont, Washington, Washington DLC.

Aswith most of the COVID-19 legislation and regulation, additional gnidance is likely
forthcoming. NECA will updated its resources as necessary. Please seek competent legal
advice for assistance with any specific factual scenarios.

This material is for informational purposes only. The material is general and is not intended
to be legal advice. It should mot be relied wpon or wsed without consulting a lawyer to consider
your specific circumstances, possitle changes to applicable laws, applicable CBAs, prime
comtracts, subcontmcts, rules and regulations and other legal issues. Receipt of this material
does not establish an attorney-dient relationship.


https://www.bmdllc.com/resources/blog/changes-to-ffcra-paid-leave-congress-revisions-to-employment-covid-19-leave-benefits-signals-the-light-is-at-the-end-of-the-tunnel
https://www.natlawreview.com/article/employee-retention-tax-credit-enhanced-and-extended-covid-19-stimulus-package
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Sexual Harassment

Preventionjiraining

January 1, 2021 Deadline!

Contractors with five or more employee

until Januvary 1, 2021, to ensure tthat all
e/l t her-hoake (snupner vi sory empl oheesk ¢s5upwoVvi sol
empl/ oyees) of sexual harassment preven
training pursuvant to California [|aw

Pl ease not e:

7 A supervisor is anyone with authority to hir
reward other empl oyees.

9 Union construction flexibility was placed in
harassment training can follow a collective
empl oyee wi t hin tehmep |l apeon comobstruction settir
changes empl oyers. SB 530 also authorized joi
training committees and other | abor managemen/|
training

7 Empl oyers mu st provide the sexual hmae wams8ament
supervisory employees withinnewuxpaeaenownit$her yoferpl
within six months of hire or the assumption o
verify that a CBA covered employee has under g
rather than provide the training, per SB 530,

9 Pursuant to the original statut e, the Depart
( DFEH) was required to devel op, and make ava
harassment training courses with a method for
training to print out a certificate of compl e
can be founhdkbwg here

7 National NECA was able to |icense sexual har a
meet Caléi foelwrenuira r equi rement s f orhoeump |Iroeygeue sr eamred
supervisors. The courses are avail ablhe temreou
hour -snwomervisory cour se I s avail able -Hour $1
supervisory course is vail able for $19.00/ per
you need assistance enrolling.


http://r20.rs6.net/tn.jsp?f=001jq5RUNxl_2sCH6MMFDRBSQmtUXfNbpGvHeTCsnvEThJAutQPE4BVRq8L4VO2QSUh7pDj-ELVvp6DsvXI-5prJZWYGUXSXIBNUD8NZokNpbhab3qmFoBaZpiW9gU-3ma5UnZptpM0DS_jSClEy1o3aQGfAhf9qEsQ&c=Z3wfXd7kUbYMVji2T5jkAKaUjADtz3Q803QXvSLrraAiUtnBzoKLFg==&ch=85Y0M
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New Online Training Programs Avai

NECA has resumed charging for online training
but wi || continue to provide dHdeemandvebinhane an
courses with code NECA2021. Al coursegoumal u-
here

| f you have any questthe nCh g teears eo fcfoid@arz tatr (V9
emai bsphare@sbcgl obal . net

How New Premier Partner F

Hel p Electrical Contract

Ground Running in 202

Wednesday, January 13, 2021 | 11: 00 a

The transition into 2021 wil/ be unli ke any t
l i mited project visibility to poor communicatioc
| abor costs and managing manpower wil |l be criti
contracting business in 2021. Join the webinar

move forward and how Procore can help electrica

RESERVE YOUR SPOT


https://share.necanet.org/e2t/tc/MX81Pl1X0HbW6qjhjY2tXzHDW1PHNH54lqRhzMmLVSQ3p_9rV1-WJV7CgT0SW8b3yhz9hwTh2W5DSG0W5-H_dJW2-XB2n320FXJW4Cmnw82rNNlyV-2NJ35GLBDlW2-fpXd69vvKlW61lk2m4NMy6ZN8D1TPZJB03LW36yn_c5nlCMgW6pPtWy4v7qH6W4V2MKv4DhSfLMXkq8y2-t7hW1hc0g11bWWCjV
https://share.necanet.org/e2t/tc/MX81Pl1X0HbW6qjhjY2tXzHDW1PHNH54lqRhzMmLVSQ3p_9rV1-WJV7CgT0SW8b3yhz9hwTh2W5DSG0W5-H_dJW2-XB2n320FXJW4Cmnw82rNNlyV-2NJ35GLBDlW2-fpXd69vvKlW61lk2m4NMy6ZN8D1TPZJB03LW36yn_c5nlCMgW6pPtWy4v7qH6W4V2MKv4DhSfLMXkq8y2-t7hW1hc0g11bWWCjV
mailto:sspare09@sbcglobal.net?subject=Questions%20in%20regard%20to%20NECA%20Online%20Training%20Programs%20for%202021
https://courses.necanet.org/course/session/details/775?utm_campaign=NTW&utm_medium=email&_hsmi=105299886&_hsenc=p2ANqtz-9dN1fqSLEDcMv0FNGaXHlJIVDhbJMrZXkr7UlBDHLEm9tRbkGShJFlePWJ2l0BCykFOnAgRpf5W7eW780Q5ZR4BzOwOw&utm_content=105299886&utm_source=hs_email

mum Wa g e

2021
Pl ease remember that in 2016, California pas:s
mi ni mum wage to $15.00 per hour over time. Unde
mi ni mum wage wil|l increase on January 1, 2021
empl oyees or more, and to $13.00/hour for emplo
Below is the mandated schedule to raise the s

Pl ease note that some cities and counties have
the state rate.

. Mi ni mum Wage for

26 Empl oyees

January 1 $10.00/ ho $10.50/ hour
January 1 $10.50/ ho $11. 00/ hour
January 1 $11.00/ ho $12. 00/ hour
January 1 $12.00/ ho $13.00/ hour
January 1 $13.00/ ho $14. 00/ hour
January 1 $14.00/ ho $15. 00/ hour
January 1 $15. 00/ ho




Contra Costa Chaptery, "NEC
Board of Directors

ELECTI ON

Pursuant to the recently modified Chapter By |

Board of Directors election by ballot vote hi s
has nominated Casey Dias of Wat son Electri], :
Charlie Hadsel |l of Contra Costa Electric flor
Addi tional nomi nations can be made by any njemb
nomi nate someone, pl ease | et the Chapter OfJffic

NECK
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A Special Thank You!

Earlier this week, I finished my 40th year
I want to | et you know that I consider it
organizati on, and | thank each of you for
great i ndustry that it 1is.

Michael Geller

WO I

our



Remembering . . .

JohnHunter

It is with great sadness that we convey the passing of J
Hunter, former Business manager of IBEW 302. In addition t
being a great representative of the members of Local 302, Joh
on to become an International Office
Representative and was instrumental in -« g2
establishing what we now call our Sound anc; &%2 *
Communication Agreement.
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Synergy

eLi nks

COVI-D9 Emergency Regul Wor k e

rs Compensatign
Now in Effect SB 1159
. Notice of Potential Work|pl a
Wor kpl ace Eéggsure Noti cé Covil® Downloads
—_— (for Employers, Uni on, &
Expansion of California Equal Pay Reporting

SB 1383 SB 973



https://hrwatchdog.calchamber.com/2020/12/covid-19-emergency-regulation-now-in-effect/
https://hrwatchdog.calchamber.com/2020/12/covid-19-emergency-regulation-now-in-effect/
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201920200SB1159
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201920200SB1159
https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201920200AB685
https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201920200AB685
http://www.ccneca.org/CHAPTER-NEWSLETTER.html
http://www.ccneca.org/CHAPTER-NEWSLETTER.html
http://www.ccneca.org/CHAPTER-NEWSLETTER.html
https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201920200SB1383
https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201920200SB1383
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201920200SB973
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201920200SB973
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