NATIONAL ELECTRICAL CONTRACTORS ASSOCIATION ; E ;

OUR 56TH YEAR CONTRA COSTA CHAPTER May 2019

CW/CE Agreement

CHANGES EFFECTIVE JUNE 1, 2019

The Market Advancement Initiative between the Bay Area NECA Chapters
and IBEW Local Unions has been settled for the next three years (2019-2022).

On June 1%, the “base rate” of the Construction
s Electrician Level Il will increase by $1.50/hour, and
other classifications will receive their respective

percentage of that increase. In addition, the

Construction Electrician Level 1 will increase from 80
to 90%. Keep in mind that most of he individuals working under that agreement
are in the early steps of the Construction Wireman classification.

There will also be a new Health Benefit Card with an initial contribution of
$.50/hour. This will, among other things, allow the individual to purchase
additional hours (coverage) during months that they do not receive the required
140 hours necessary to maintain coverage under the NECA/IBEW Family
Health Plan. This has been a significant problem in the past, and should make
the agreement more useful as a recruiting tool.

Short Form Version of the Changes to the Agreement

New Waqge Rates Effective June 1, 2019

Full Revised Agreement



http://www.ccneca.org/20190418090134384.pdf
http://www.ccneca.org/cecw1june2019.pdf
http://www.ccneca.org/BayAreaMarketAdvancementMOU2019.pdf

RSVP Here

The next meeting of the Chapter Membership will be held
Tuesday, May 21, 2019, at Massimo Ristorante located at 1604 Locust
Street, in Walnut Creek.

We will be presenting an overview of information available from
National NECA regarding the Sexual Harassment training you must
provide to all of your employees by the end of the year.

It turns out there are a lot of good reasons to consider an online format for this type of
training. Employees come and go, it is not practical to try to schedule all employees to take the
training on one particular date/time. With the NECA program you can assign one person in your
company as the monitor and have your employees take the training when it is mutually
convenient. You can also prove compliance with the law and verify the training has been given.

A brief description of the training program for all employees (1-hour) and for supervisors (2-
hours) are listed below. Both are reasonably priced, and meet the requirements of California
law.

Online Harassment Courses

NECA Learning Center

Common Ground for Employees: 2019 Sexual Harassment & Abusive Conduct Prevention

Registration Fee: $26.00

Specifically designed for full compliance with California's SB1343 requirements, this employee version of
"Common Ground" contains everything needed to train your non-supervisory workforce within the seat time required.
In this course, user’'s play as the lead character in a sitcom quality interactive movie, make decisions regarding
harassment prevention and response, and see how those decisions play out. Onscreen hosts will guide users through
the experience and scenario-based quiz questions. This employee version is designed to educate employees on the
basics of harassment, sexual harassment and abusive conduct prevention and response.

This course has a one hour seat time requirement. Registrants will have access to this course for one year from
the date of purchase.

Common Ground for Supervisors: 2019 Sexual Harassment & Abusive Conduct Prevention
Registration Fee: $38.00

In this course for supervisors, user’s play as a lead character in a sitcom quality interactive movie, make decisions
regarding harassment prevention and response, and see how those decisions play out. Onscreen hosts will guide
users through the experience and scenario-based quiz questions. This Supervisor AB2053/AB1825 2-hour version is
designed to train supervisors on the basics and more advanced aspects of harassment, sexual harassment and
abusive conduct prevention; including recognition, positive action and individual rights and responsibilities. It also
covers supervisor responsibilities in the areas of prevention, response, reporting, investigation and resolution.

This course conforms with California's AB2053 requirements on abusive conduct (April 2016), the state's amended
FEHA regulations regarding protected classes, and all SB396 and SB1343 requirements.

This course has a two hour seat time requirement. Registrants will have access to this course for one year from
the date of purchase.


https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180SB1343
http://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201320140AB2053
http://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=200320040AB1825
https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180SB396
https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180SB1343
mailto:sspare09@sbcglobal.net?subject=May%20Membership%20Meeting
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eLinks

CWI/CE NEw WAGE RATES SEXUAL HARASSMENT PAMPHLET

GUuIDE TO NEBF PARTICIPATION AGREEMENTS
FOR NON-BARGAINING EMPLOYEES

2019 NECA LAs VEGAS BROCHURE

DISCLOSURE ABOUT AN EMPLOYER’S PARTICIPATION IN A
MULTIEMPLOYER PLAN

2019 INSIDE WIREMAN HOLIDAYS

SOUND AND COMMUNICATION AGREEMENT WITH UPDATED
WAGE SCHEDULES FEBRUARY 2019

NEBF 2018 ANNUAL FUNDING NOTICE



http://www.ccneca.org/cecw1june2019.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2018/12/DFEH_SexualHarassmentPamphlet.pdf
https://www.necanet.org/docs/default-source/default-document-library/overview19_web-(1).pdf?sfvrsn=2
http://www.ccneca.org/Guide_to_NEBF_Participation_Agreements.pdf
http://www.ccneca.org/Guide_to_NEBF_Participation_Agreements.pdf
http://www.ccneca.org/20180829102533273.pdf
http://www.ccneca.org/20180829102533273.pdf
http://www.ccneca.org/2019.pdf
http://www.ccneca.org/Sound_and_Communication_Agreement_1December2017_to_30November2019_for_Printer_to_run_Proof_with_wages_updated_for_dec_2018.pdf
http://www.ccneca.org/Sound_and_Communication_Agreement_1December2017_to_30November2019_for_Printer_to_run_Proof_with_wages_updated_for_dec_2018.pdf
http://www.ccneca.org/2018_NEBF_Annual_Funding_Notice_-_Final.pdf
https://www.necaconvention.org/
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