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. NORTHERN CALIFORNIA AND NORTHERN NEVADA
N SOUND AND COMMUNICATION AGREEMENT

Agreement by and between the signatory NECA Chapters and signatory
IBEW Local Unions. S : . .

It shall apply to all firms who sign a Lettexr of Assent to be bound
by the terms of this Agreement. : . .

As used hereinafter in this Agreement the’ term "Chapter" shall mean
the signatory NECA Chapters and the term "gnion"  shall mean the signa-
tory IBEW Local Unions. '

The term "Employer" shall mean an individual firm who has been
recognized by an assent to this Agreement.

SCOPE

The work covered by this Agreement may be performed within the
jurisdiction of the following Local Unions: 6, 100, .180, 234, 302,
332, 340, 401, 442, 482, 551, 591, 595, 617 and 684 as set forth
below: : . = o

The work covered by this Agreement shall include the installation,
maintenance, service .and testing of all apparatus and interconnection
cables, including fiber optics and/or ethereal aid associated with
systems utilizing the transmission and/or transference of voice, sound
(including ultra high frequencies), video, and digital for commercial,
education, security and entertainment purposes for ‘the following: - TV
monitoring and surveillance, background-foreground music, intercom and
telephoné interconnect, inventory control systems, microwave transmis-—
Lion, multi-media, multiplex, PCM (Pulse Code Modulaticn), SCADA (Super-
visory Control and Data Acguisition), nurse call system,- radio page,
school intercom and sound, burglar alarms and low voltage master clock
systems, and data systems that transmit or receive information and con-
trol all other systems which are intrinsic to the above listed systens.

Fire alarm systems may be installed undexr this Agreement which in-
cludes installation, wire pulling and testing.- Fire alarm work when
installed in raceways (including wire and cable pulling) and when per-—
formed on new or major remedel, building trades projects or jobs shall
be performed at the equivalent current Inside wage and fringe ‘rate in
those areas where the work is historically performed by Inside Journey-
‘man Wiremen. Installation of rdceway systems are not covered under the
terms of this Agreement (excluding Ladder-Rack for -the purpose of the
above listed systems). Chases and/or nipples (not to exceed 10 ft.) may
be installed on open wiring systems. : '
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BASIC PRINCIPLES

The Employer and the Union have a common and sympathetic interest
in both the Sound and Communication and Electrical Industries. There-
fore, a working system and harmonious relations are necessgary to improve
the relationship between the Employer, the Union and the Public. Prog-
ress in industry demands a mutuality of confidence between the Employer
and the Union. All will benefit by continuous peace and by adjusting
any differences by rational, c¢ommon sense methods. Now, therefore, in
consideration of the mutual promises and agreements herein contained,
the parties hereto agree as follows:

ARTICLE T
Effective Date ~- Changes -- Grievances -- Disputes

Section 1:01. This Agreement shall take effect July 15, 1988, and

shall remain in effect until September 30, 1991 unless otherwise specif-
ically provided for herein. It shall continue in effect from year to
year thereafter, from October 1 through September 30 of each year, un-
less changed or terminated in the way later provided herein.

Section 1:02. (a) Either party desiring to change or terminate this
Agreement must notify the other, in writing, at least 90 days prior to
the anniversary date.

(b) Whenever notice is given for changes, the nature of
the changes desired must be specified in the notice.

{(c) The existing provisions of the Agreement shall re-
main in full force and effect until a conclusion is reached in the
matter of proposed changes.

(d) Each party to this Agreement shall meet and select
their representatives for the purposes of negotiations.

(e) Unresolved issues in negotiations that remain on
the 20th of the month preceding the next regular meeting of the Council
on Industrial Relations may be submitted jointly or unilaterally by the
parties to this Agreement to the Council for adjudication prior to the
anniversary date of the Agreement.

: () When a case has been submitted to the Council, it
shall be the responsibility of the negotiating committee to continue to
meet weéekly in an effort to reach a settlement on the local level prior
to the meeting of the Council.
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(g) PNotice by either party of a desire to terminate this
Agreement shall be handled in the same manner as a proposed change.

Section 1:03. This Agreement shall be-subject to change or supplement
at any time by mutual consent of the parties hereto. Any such chahge

or supplement agreed upon shall be reduced to writing, signed by the
parties hereto and submitted to the. International Office of the IBEW and
the National Office of NECK, for approval, the sawe as. this Agreement.

Section 1:04. There shall be no stoppage of work either by strike or
lockout because of any proposed changes in this Agreement or dispute
over matters relating to this Agreement. All such matters must be
handled as stated herein. '

Section 1:05. There shall be a Labor-Management Committee composed of
four (4) members of the IBEW and four (4) members of the National Elec-
trical Contractors Association. One {1) member from the IBEW and one
(1) member from NECA shall be from the area in which. the dispute arose,
however, these menbers shall not vote. on- the: dlspute and will be excused
from the meeting while the vote is taken.

Section 1:06. All grievances or questions in dispute shall be adjusted
by the duly authorized local representative of-each of the parties to
this Agreement. In the event that these two (2} - .are unable to adjust
any matter within forty-eight (48) hours, they shall refer the same to
the Labor-Management Committee. : .

Section 1:07. All matters coming: before the Labor-Management Committee
shall be decided by majority vote. Four - (4) members of the Committee,
two (2) from each of the parties hereto, shall be a quorum for the
transaction of business, bhut each party shall have the right to cast the
full vote of its menbership and it shall be counted as though all were
present and voting. ‘ o :

Section 1:08. Should the Labor Management Committee fail to agree or
to adjust any matter, such shall then be referred to the Council on In-
dustrial Relations for the Electrical Contracting Industry for adjudi-
cation. The Council’s decisions shdll be final and binding on both
parties hereto. - :

Section 1:09. When any matter in dispute has been referred to concili-
ation or arbitration for adjustment, the provisions and conditions pre-
vailing prior to the time such matters arose shall not be changed or
abrogated until agreement has been reached or a ruling has been made.
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ARTICLE IX
Employer Rights ~- Union Rights

Section 2:01. Employer Defined. Certain qualifications, knowledge, ex-
perience and financial responsibility are required of everyone desiring
to be an Employer under the terms of this Agreement. Therefore, an Em-
ployer who contracts for such work is a person, firm or corporation hav-
ing these qualifications and maintaining a permanent place of business,

a business telephone and adequate tools, eguipment and inventory. The
Employer shall maintain a suitable financial status to meet payroll re-
qulrements and employing not less than one (1) installer and/or techni-
cian, when performing work covered under this Agreement.

(a) Employees, except those meeting the requirements of
“Employer" as defined herein, shall not contract for any work as set
forth under the "Scope of Work" of this Agreement.

{b) Any employee, working under the terms of this Agree-
ment holding an active contractor’s license covering the Scope of Work
as set forth in this Agreement, shall inactivate their license in accor-
dance with Section 7076.5 of the Business and Professions Code {State of
California).

Section 2:02. The Unions understand the Employer is responsible to per-
form the work required by the owner. The Employer, shall, therefore,
have no restrictions except those specifically provided for in the
collective bargaining agreement, in planning, directing and controlling
the operation of all his work, in deciding the number and kind of em-~
ployees to properly perform the work, in hlrlng and laying off employ-
ees, in transferring employees from job -to-job within the Local Unions’
geographical jurisdiction that are signatory to this Agreement, in de-
ternining the need and number as well as the person who will act as
Foreman, in requiring all employees to observe the Employer’s and/or,
owner’s rules and regulations not inconsistent with this Agreement, in-’
requiring all employees to observe all safety regulations, and in
discharging employees for proper cause. Such individual shall be paid
the Technician wage rate.

Section 2:03. For all employees covered by this Agreement, the Employer
shall carry Workman’s Compensation Insurance with a company authorized
to do business in the State, Social Security and such other protective
insurance as may be requlred by the laws of the State in which the work
is performed.

Section 2:04. (a) Each Employer shall furnish a surety bond in the
amount of $10,000.00 to secure payment of all amounts due on account of
payroll and fund deduction, contribution and reporting obligations of
the Employer required by this Agreement. Said bond shall be in the form
acceptable to the Union. The bond shall provide that it may not be ter-
minated without thirty (30) days’ prior written notice to the Employer
and the Local Union.
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_ (b) The Labor-Management Committee shall have full power
to determine the amount of money due, if any, and shall direct payments
of delinquent wages from the Bond directly to the affected employees and
direct payments of delinguent fund contributions from the Bond directly
to the Trustees of the affected funds or to their designated agents.

Section 2:05. (a) The Employer recognizes the Union as the sole and
exclusive representative of all its employees performing work within the
jurisdiction of the Union for the purpose of collective bargaining in
respect to rates of pay, wages, hours of employment and other conditions
of employment.. .

(b) The Employer understands that the. Local Union’s jur-
isdiction - both trade and territdrial -is not a subject for negotia-
tions but rather is determined solely within the IBEW by the Interna-
tional President, and therefore, agrees to recognize and be bound by

such determination.

Section 2:06. In order to protect and preserve, for the employces cov-
ered by this Agreement, and in order to prevent any device or subter-
‘Fuge to avoid the protection and preservation of such work, it is hereby
agreed as follows: If and when the Employer shall perform any work of
the type covered by this Agreement, uhder its own name or under the nane
of another, - as a corporation, company, partnership, .ar-any other busi-
ness entity,  including:a joint-venture, wherein the Employer, through®
its officers, directers, partner or stockholders, exercise either dir-
ectly or indirectly,; managément, control or majority ownership, the
terms and conditions of this Agreement shall be applicable to all such
work, . . Coa e T Co R S

Section 2:07. Free movement of men is allowed throughout any of the
signatory Local Union jurisdictions. On all jobs exceeding forty (40)
wours in .duration, the Employer shall notify the Local ‘Union-.in -whose
jurisdiction he will bé working, prior to starting .a job, the  location
of the job, and names of employees to send in. The representative of
the Union, either in the area where the work is being performed or in
the areas where the contrdctor’s shop is located, shall.have the author-
ity to inspect .the individual Employer’s payroll and.associated work .
records as to time and pay of an employee, if the question arises.

Section 2:08. A signatory Employer shall not perform work as an -instal-
ler and/or technician except one (1) designated member of a firm (Em-
ployer)shall be permitted to work with the tools at any time on work -
covered by this Agreement, provided he/she shall have been:employed with
the firm for not less than one (1) year. Such working. member of a firm
(Employer) shall work under all the terms. and conditions of- this Agree-
ment, The firm shall have one (1) installer and/or technician not a
nember of the firm..employed under the terms of this Agreement at. all
. times. Avoidance of the intent of this section shall not be pernitted
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by the pretense of ownership of the business by an immediate member of
the family. WNothing contained in this section shall be construed to
prevent any Employer from performing work during emergencies for the
protection of life or property or working up to four (4) hours each day
on service, repair calls, and checking and inspecting.

Section 2:09. The Union has the right to appoint Stewards at any shop
and/or any job where workmen are employed under the terms of this Agree-
ment. The Employer shall be notified and furnished the name of the
Steward. Such Stewards shall be allowed sufficient time during the reg-
ular working hours without loss of pay to see that the terms and condi-
tions of this Agreement are observed at his shop or on his job. No
Steward shall be discriminated against by an Employer because of his
faithful performance of duties as Steward, nor shall any Steward be re-
moved from the job until notice has been given to the Business Manager
of the Union. Such removal would be subject to the grievance procedure.

Section 2:10. The representative of the Union shall be allowed access
to any shop or job, at any reasonable time, where workers are employed
under the terms of this Agreement, provided he first notifies the Em-
ployer’s local office.

Section 2:11., (a) It shall not be a violation of this Agreement, and
it shall not be cause for discharge or any other disciplinary action by
the Employer against any employee, for an employee to refuse to cross or
work behind a picket 1line which 1is sanctioned by the Building Trades
Council, the Central Labor Council or the Local. Union.

(b) Any employee exercising suchrright shall carefully
put away all tools, materials, equipment, or any other property of the
Employer in a safe mannher.

Each employee will be responsible for any loss to the
Employer for neglect in carrying out this provision but only when a
safe place is provided by the Employer.

FEach employer will furnish necessary locked storage to
reasonably protect tools from weather and vandalism and will replace
such tools when tools are damaged on the job or stolen from the locked
storage,

Section 2:12. Employees under this Agreement shall not be reguired to
furnish power or special tools or test equipment. Employees shall not
use the Employer’s property such as tools, parts, test equipment and
transportation for other than the Employer’s business, except as may
herein be provided. If any employee, through negligence, damages, de-
stroys or 1loses the Employer’s tools or equipment, the employee shall
repair, replace or compensate the Employer for such loss or damages
sustained.




- -

Section 2:13. All employees covered by the terms of this Agreement
shall be required to become members of the Union as a condition of
employment from and after the eighth day following the date of their
employment or the effective date of this Agreement, whichever is later.

Section 2:14. (a)} The Local Union 1is a part of the International
Brotherhood of Electrical Workersi any violation or annulment by an in-
dividual Employer of the approved Agreement of this or any other Local
Union of the IBEW, other than violations of paragraph 2 of this section,
will be sufficient cause for the cancellation of his Agreement by the
Local Union, after a finding has been made by the International Presi-
dent of the Union that such a violation or annulment has occurred.

(b) The subletting, assigning or transfer by an indivi-
dual Empleyer of any work in connectiocn-with electrical work to any per-
son, firm or corporation not recognizing) the IBEW or one of its local
unions as the collective bargaining representative of his employees on
any sound and communication or electrical work in the jurisdiction of
this or any other local union to be performed at the site of the con-
struction, alteration, painting or repair of a building structure or
other work, will be deemed a material breach of this Agreement.

() All charges of violations of.Section (b) of this
Section shall be considered as a dispute and shall be -processed in
accordance with the provisions of this Agreement covering the procedure
for the handling of grievances and the final and binding resolution of
disputes. .

Section 2:15. The LaborvManagementACommittee shall meet within five {5)
working days when notice is given by any member thereof that an unre-
solved dispute within the jurisdiction of the Committee exists.

Section 2:16. 'The Union reserves the right to discipline its menmbers
for violation if its laws, rules and agreements. :

ARTICLE IITI.
Hours -- Wages -- Wdrking Conditions

Section 3:01. (a) FEight (8) consecutive hours work between the hours
of 6:00 A.M. and 6:00 P.M. (excluding a meal period of not less than
one-half (1/2) hour) shall constitute a work day. Forty (40) hours
within five (5) consecutive days, Monday through Friday, shall consti-
tute the work week, ‘. :

(b) Fach Employer shall be allowed to schedule employees
for maintenance, service calls and/or shop work at the straight time
rate of pay Tuesday through Saturday. Employees so assigned shall have
Sunday and Monday as their days off.
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(c) An employee recalled for duty after the completion
of his normal shift for the day shall receive pay in accordance with the
provision of Section 3:02 for the number of hours worked on guch recall
however, an employee sO recalled shall receive an amount of no less than
an amount equal to his straight time hourly rate of pay for two (2)
hours. The period of recall shall begin with the time of the enployee
leaving his home until the time of his return.

(d) When workmen report at the shop or job and are not
put to work due to conditions beyond the control of the workmen, they
shall receive four (4) hours pay. Workmen may be required to remain at
the job site for the hours paid.

(e) When workmen report and are put to work, they shall
receive pay for a minimum of four (4) hours and shall remain on the job
unless directed otherwise by the Employer.

(f) An enployee called for duty outside of the regular
working hours for emergency repair work, call-back work or service calls
shall receive a minimum of two (2) hours work at the straight-time rate.

Section 3:02. All work performed outside of the stated hours and on
Saturdays will be paid at time and one-half of the regular straight time
rate. Sundays and the following holidays: New Year’s Day, Washington’s
Birthday, Memorial Day, Independence Day, Iabor Day, Veteran’s Day,
Thahksgiving Day, Day after Thanksgiving, Christmas Day or days celebra-
ted as such, shall be paid at the straight-time rate in addition to
Holiday pay afforded under Section 5:05.

Section 3:03. No work shall be performed on Labor Day, except in case
of emevgency, or with the permission of the Business Manager where the

work is being performed.

Section 3:04. Wages shall be paid weekly in cash ox by payroll check no
later than guitting time on Friday, and not more than three (3) days
wages may be withheld at that time. Pay day will be the same as the
contractor’s home office. Any workman laid off or discharged shall be
paid his wages immediately. 1In the event he is not paid off, as pro-
vided above, waiting time at the appropriate rate shall be charged until
payment is made. The Employer will either pay the workman at the job
site during regular working hours or allow him sufficient time during
regular working hours to report to the shop to receive his pay check.
The Business Manager with the Chapter Manager, oOr their designated
representative, shall have the right to visit the Employer’s place of
business during any working hours to inspect the time cards and/or pay-
roll records of the employees covered by this Agreement. Wages and
fringes shall be as per Addendum "A" attached hereto and made a part of
this Agreement.
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An exception to this provision shall be provided for any
Employer who as of the effective date of this Agreement is operating un-
der an existing payroll system that provides for semi-monthly or bi-
weekly payment of wages. The Employer shall be allowed to continue un-
der that arrangement during the term of this Agreement.

Section 3:05. Shift work. When so elected by the Employer, multiple
shifts of at least five (5) days duration may be worked. When two (2)
or three (3) shifts are worked, the following conditions shall apply:

(a) The first shift (day shift) shall be worked between
the hours of 8:00 A.M. and 4:30 P.M. Employees on the day shift shall
receive eight (8) hours pay at the regular hourly rate for eight (8)
hours work.

(b) The second shift (swing shift} shall be worked
between the hours of 4:30 P.M. and 12:30 A.M.. Employees on the
"swing shift" shall receive eight (8) hours pay at the regular hourly
rate plus ten percent (10%) for seven and one-half (7 1/2) hours work.

(c) The third shift (graveyard shift) shall be worked
between the hours of 12:30 a.m. and 8:00 a.m.. Workmen on the "grave-
yard shift" shall receive eight (8) hours pay at the regular hourly rate
Plus fifteen percent (15%).for seven (7) hours work.

(d) A lunch period of thirty (30} minutes shall be
allowed on each shift.

(e) All overtime work required after the completion of a
regular shift shall be paid at one and one-half (1 1/2) times the
"shift" hourly rate. C

(f) There shall be no pyramiding of overtime rates, and
two (2) times the straight time rate shall be the maximum compensation
for any hour worked.

(g) There shall be no requirement for a day shift when
elther the second or third shift is worked.

Section 3:06, Travel Time. Wages shall be paid for all time in going
from shop to the job, from the job to the shop and from job to job.

When workmen -covered by the terms of this Agreement are ordered to re-
port directly to a Jjob site 1in an employer-furnished vehicle, travel
expense shall be paid in accordance with the following schedule.

0 - 35 air miles - $0.00 per day

36 - 45 air miles - $5.00 per day
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46 - 55 air miles - $10.00 per day
56 -~ 65 air miles =~ $15.00 per day
More than 65 air miles - $15.00 per day and $7.00 per

hour beginning at the 65th mile.

Mileage shall be computed from the job site to the closer
of the employee’s residence or the employer’s normal place of business.

When workmen covered by the terms of this Agreement are
ordered to report directly to a Jjob site in a personal vehicle, they
shall receive travel expense in accordance with the above schedule and
mileage expense at the rate of 22 1/2 cents per mile for those miles
traveled which exceed 35 air miles in each direction.

When it becomes necessary that an employee remain away over-
night from the Employer’s place of business, at the direction of the
Employer, then such employee shall receive either the round trip mileage
exXpense as set forth under Section 3:06 above or the actual expenses in-
curred in such transportation required, whichever is less. Additionally,
such employees remaining away overnight, at the Employer’s direction,
shall receive reimbursement for such food and lodging expense incurred
and supported by appropriate receipts not to exceed $65.00 per day.

Section 3:07. The Employer may voluntarily agree to deduct and forward
to the Financial Secretary of the Local Union, upon receipt of a volun-
tary written authorization, the additional working dues from the pay of
each IBEW member. ‘The amount to be deducted shall be the amount speci-
fied in the approved ILocal Union By-Laws. Such amount shall be certi-
fied to the Employer by the Local Union upon request by the Employer.

Section 3:08. A bulletin board shall be provided by the Employer for
the Union to post official notices to its members. In lieu of providing
a separate bulletin board for the Union, the Employer may allot a
reasonable amount of space on its own bulletin beoard for the exclusive
use of the Union to post official notices.

Section _3:09. When the Employer provides ldentical clothing as to style
or fashion, +the Employer shall furrnish same, including cleaning and
maintenance, with the exception of shirts.

Section 3:10. The Company may voluntarily agree to honor IBEW-COPE con-
tribution deduction authorizations for its employees who are Union menm-—
bers. '
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ARTICLE IV
Referral Procedure and Seniority

Section 4:01, In the interest of malntalnlng an efficient system of
production in the Industry, providing for an orderly procedure of refer-
ral of appllcants for employment, preserving the legitimate interests of
the employees in their employment status within the area and of elimina-
ting discrimination in employment because of membership or non member-
ship in the Union, the parties hereto agree to the following system of
referral of appllcants for employment.

Section 4:02., The Local Union shall be the sole and exclusive source
of referral of applicants for employment.

Section 4:03. The Employer shall have the right to reject any appll—
cant for employment.

Section 4:04. The Local Union shall select and refer applicants for em-
ployment without discrimination against such applicants by reason of
membership or non-membership in the Union and such selection and refer-
ral shall not be affected in any way by rules, regulations, by-lawus,
constitutional provisions or any other aspect or obligation of Union
membership policies or requirements. All such selection and referral
shall be in accord with the following procedure.

Section 4:05. The Local Union shall maintain a register of applicants
for employment established on the basis of the GROUPS listed below.
Each applicant for employment shall be reglstered in the highest prior-
ity GROUP for which he quallfles.

GROUP 1

An applicant who has completed the IBEW Communication Apprenticeship
Program or has worked an equal number of years in the communications
industry as a Systems Installer and is a re51dent of the normal commute
area of that Local Union.

GROUP II -
An applicant- who meets the regquirements for GROUP I in any other signa-
tory Local Union.

GROUP III
An applicant who has communication experlence but who does not meet the
requirements of GROUP I or GROUP II.

GROUP IV
An applicant who does not meet the requirements of GROUPS I, II & III.
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Section 4:06. If the registration list is exhausted and the Local Union ¢

is unable to refer applicants for employment to the Employer within for-
ty eight (48) hours from the time of receiving the Employer’s reqguest,
Saturdays, Sundays and holidays . excepted, the Employer shall be free to
secure applicants without using the Referral Procedure but such appli-
cants, if hired, shall have the status of "temporary employees."

Section 4:07. The Employer shall notify the Business Manager promptly
of the names and Social Security numbers of such "temporary employees”
and shall replace such "temporary employees" as soon as registered
applicants for employment are available under the Referral Procedure.

Section 4:08. "Resident" means a person who has maintained his perma-
nent home in the normal commute area of the applicable ILocal Union for a
period of not less than one year or who, having had a permanent home in
this area, has temporarily left with the intention of returning to this
area as his permanent home.

Section 4:09. The Local Union shall maintain an "out-of-work list!"
which shall list the applicants within each GROUP in chronological order
of the dates they register their availability for employment.

Section 4:10. An applicant who has registered on the "out-of-work list"
must renew his application every thirty (30) days or his name will be
removed from the "list." :

Section 4:11. An applicant who is hired and‘who receives, through no
fault of his own, work of forty (40).hours or less shall, upon registra-
tion, be restored to his appropriate place within his GROUP.

Section 4:12. Employers shall advizse the Business Manager of the Local

Union of the number of applicants needed. The Business Manager shall

refer applicants to-the Employer by first referring applicants in GROUP
I in the order of their place on the "out-of-work list!" and then refer-
ring applicants in the same manner successively from the "out-of-work
list"™ in GROUP II, then GROUP III and then GROUP IV. Any applicant who
is rejected by the Employer shall be returned to his appropriate place
within his GROUP and shall be referred to other employment in accord-
ance with the position of his GROUP and his place within his GROUP.

Section 4:13. The only exceptions which shall be allowed in this order
of referral are as follows:

(a) When the Employer states bona flde requirements for -
special skills and abilities in his request for applicants, the Business
Manager shall refer the first applicant on the register posse531ng such
skills and abilities,

Section 4:14, An Appeals Committee is hereby established composed of
one member appointed by the Local Union, one member appointed by the
Local NECA Chapter and a Public Member appointed by both these members.

P
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;*Section 4:15. Tt shall be the function of the Appeals Committee to con-

‘¢ sider any complaint of any employee or applicant for employment arising
out of the administration by the applicable Tocal Union of Sections 4:04
through 4:13 of this Agreement. The Appeals Committee shall have- the
power to make a final and binding decision on any such complaint which
shall be compiled with by the applicable Local Union. The Appeals Com-
mittee is authorized to issue procedural rules for the conduct of its
business, but it is not authorized to add to, subtract from .or modify
any of the provisions of this Agreement and its decisions shall be in
accord with this Agreement.

Section 4:16. A representative of the applicable local NECA Chapfer
designated to the Union in writing, shall be permitted to inspect the
Referral Procedure records at any time during normal business hours.

Section 4:17. A copy of the Referral Procedure gset forth in this Agree-
ment shall be posted on the Bulletin Board in the office of the appli-
cable Local Union and in the offices of the Employers who are parties
to this Agreement.

Section 4:18. Apprentices shall be hired and transferred in accorgance
with the Apprenticeship provisions of the Agreement between the parties.

Section 4:19.~ Seniority. The Employer and the Union accept seniority
in layoffs and agree that length of contimious service shall govern,
provided however, that seniority shall not be interpreted to reguire
the Employer to retain a senior employee who cannot perform the work re-
quired. Seniority shall be applied by job classification: i.e., tech-
nician, installer and apprentice.

Section 4:20 - Probationary Period. The first one hundred and twenty
(1L20) days of a Technician or nataller’s employment, with a specific
Employer signatory to this Agreement, chall be a probationary period.
During the probationary period such enmnployees shall not accumulate
seniority. Upon completion of one hundred and twenty (120) days employ-
ment, as provided herein, the Technician or Tnstaller shall be credited
for seniority purposes from the date of his -employment with the specific

Employer.

The first six (6) consecutive months of employment by an Apprentice In-

staller with a specific Employer signatory to this Agreement shall bhe a
probationary period. During the probationary period such employees
shall not accumulate seniority. Upon completion of six (6) consecutive
months employment, as provided herein, Apprentice Installers shall be
credited, for seniority purposes, from the date of employment with the
specific Employer. :

, Other than provided herein, no other emplﬁYee shall be credited with
seniority. : - ~
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Section 4:21 ~ Termination of Seniority. Seniority shall be terminated {
by:

1. Discharge for cause.
2. Voluntary quit.
3. lLayoff

Section 4:22. The Employer has the rlght to discharge any Employee for
just cause. When a regular employee is so discharged, the Employer
shall promptly notify the Union in writing to that effect. No such
notices shall be requlred in the case of a layoff. If any regular em-
ployee with seniority feels he has been unjustly discharged, he shall
have the right to appeal his case to the Tabor Management Committee
through the Union. Such appeal must be filed in writing by the Union
within seven (7) calendar days from the date the Union is notified by
the Employer of such discharge and, unless so filed, the right of appeal
is lost.

ARTICLE V
Vacations - Holidays - Pension - Insurance

Section 5:01. The rigﬁt to vacation with pay shall vest annually as
follows: ' '

(A). After one (1) year but less than five (5) years
continuous service with the same Employer, two (2) weeks vacation with
eighty (80) straight time hours pay at the employee’s hourly rate in
effect immediately preceding his vacation.

(B). After five (5) continuous years of service with the
same Employer and each year thereafter, three (3) weeks with one hundred
twenty (120) straight-time hours pay at the employee’s hourly rate in
effect immediately precedlng his vacation.

(C). Vacation time is not accunulated. except by mutual,
express consent between the Employer and the employee,

Section 5:02, The employee may schedule a vacatlon at any time within
the calendar year after such employee is eligible for a vacation period
provided that such dates of vacation have been’ mutually agreed as be-
tween the employee and Employer.

Sectlon 5:03. Vacations shall be scheduled strictly according to. se--
niority. An employee shall not be compelled to take a split vacation,
but if he elects to do so, his first choice shall be on the basis of
seniority and his second choice on the basis of availability. Vacation
schedules shall be posted. No employee to be called to duty, dischar-
ged or laid off while on vacation.
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_ Section 5:04. An employee upon request shall be rendered immedlately

; prior to his vacation full pay for the period of vacation. An employee
who resigns, is laid off or discharged, will at the time of his termi-
nation receive on a pro-rata basis the full vacation allowance for that
year accrued to the end of the month, preceding his termination. In the
case of the death of an employee, the full vacation pay accrued will be
paid to his executor or other heirs.

Section 5:05. Recognized holidays for the purpose of this Agreement
shall be as follows: New Year’s Day, Washington’s Birthday, Memorial
Day, Independence Day, Labor Day, Veteran'’s Day, Thanksgiving Day, Day
After Thanksgiving, and Christmas Day. Anyone employed under the

terms of this Agreement shall be entitled to the foregoing as paid
holidays, provided that the employee has worked on the last regular
working day immediately preceding the holiday and on the first regular

wvorking day following the holiday.

Section 5:06. (a) Each Employer agrees to pay $180.00 per month or
such amount as may be necessary to maintain benefits for the duration of
this Agreement, not to exceed $250.00 for all employees covered by this
Agreement, to the International Brotherhood of Electrical Workers Local
332 Health and Welfare Trust Fund, a jointly Trusteed Health and Welfare
Trust Fund created pursuant to Section 302 (¢) of the Labor Management
Relations Act. Payment shall be due on the 10th day of the month in-
which coverage will exist subject to the provisions of (b) below. The
money shall be mailed to.the IBEW District No. 9 Plan, 2029 Lloyd Cen-
ter, P. 0. Box 12245, Portland, Oregon 97212. The Enployer further
agrees to be bound by the provisions of the Trust Agreement created by
the International Brotherhood of Electrical Workers Local 332 and the
Santa Clara Chapter of the National Electrical Contractors Association
and all amendments hereinafter adopted by the Trustees and agrees to
accept as its representatives the present Fmployer Trustees and their
lawfully appointed successors.

B«
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(b) As an alternative to the above-mentioned health
plan, the Employer may, at his option, provide coverage under his-firms
company health plan. If so elected by the Employer, the Employer must
provide a comparable schedule of benefits as determined and approved by
the plan consultant to the IBEW Local 332 Health and Welfare Trust Fund.
The Employer must notify the Union prior to the effective date of this
Agreement that he intends to utilize his private health plan. The Em-
ployer shall be responsible for all costs associated with the consul-
tants determination of comparability. After the effective date of this
Agreement, the Employer must remain on the plan selected until October
ist of the following year: '

AN
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'(c) To become initially eligible for participation in
the program, an employee must have been an employee for sixty (60) days.
In order to retain eligibility for benefits in any month following
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achievement of initial eligibility, an employee must have worked or been’
paid for eighty (80) hours or more in the preceding calendar month. '
However, should an Employer desire that an employee become immediately
eligible for participation in the program upon entering employment with
said Employer, payment of three (3) months of premiums initially will
provide eligibility for the employee commencing with the first month of
employment,

(d) Coverage shall extend for sixty (60) days after the
cessation of enploynment.

(e) Each remittance will be accompanied by a form which
will be furnished for this purpose. Failure to foward negotiable re-
mittances for the entire payment due by the tenth (10th) day of the
month will automatically require immediate -payment of damages prescribed
by the Trust Agreement as well as delinguent amounts due, and will fur-
ther require other action as set forth in the Trust Agreement.

(f) In addition to the damages assessable for late pay-
ment under the Trust Agreement and to other legal action which may be
taken to collect delinquent payments which have not been received by the
Board of Trustees of the I.B.E.W. Local 332, Health and Welfare Trust by
the tenth (10th) of the month, individual Employers who fail to remit in
accordance with the provisions shall be subject to having this Agreement
terminated upon seventy-two (72) hours notice, in writing, being served
by the Union, provided the Employer fails to show satisfactory proof
that the required payments have been made to the International Brother-
hood of Electrical Workers Local 332 Health and Welfare Trust.

(g) Prior to any change in benefit structure or premiun
charges, recommendation of such change shall be referred to the Labor
Management Committee for consideration. However, this shall not affect
the right of the Trustees of the IBEW Local 332 Health and Welfare Trusty
Fund to protect the financial integrity of the Plan of health benefits
provided herein should the Labor Management Ccommittee fail to take ac-
tion to provide that premiums paid are sufficient to support benefits
provided.

ARTICLE VI
Pension

Section 6:01. It is agreed that in accord with the National Employees
Benefit Agreement entered into between the National Electrical Contrac-
tors Association and the International Brotherhood of Electrical Workers
on September 3, 1946, as anmended, that unless authorized otherwise by
the National Employees Benefit Board, the individual Employer will for-
ward monthly to the designated Local Secretary-Tréasurer an amount equal .
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to 3% of his gross monthly labor payroll, which he is obligated to pay
to the employees in this bargaining unit, and a completed payrcll re-
port prescribed by the National Board.- The payment shall be made by
check or draft and shall constitute a debt due and owing to the National
Board on the last day of each calendar month, which may be recovered by
suit initiated by the National Board or its assignee. The payment and
the payroll report shall be mailed to reach the office of the appropri-
ate Local Secretary-Treasurer not later than fifteen (15) calendar days
following the end ¢of each calendar month.

Individual Employers who fail to remit as provided above
shall be additionally subject to having this Agreement terminated upon
seventy-two (72) hours notice, in writing, being served by the Union,
provided the individual Employer fails to show satisfactory proof that
the required payments have been paid to the Local Secretary-Treasurer.

The failure of an individual Employer to comply with the
applicable provisions of the National Employees Benefit Agreement shall
also constitute a breach of this Labor Agreement.

Section 6:02. Each Employer agrees to pay eighty cents ($0.80) for each
hour worked by all employees covered by this Agreement to the Interna-
tional Brotherhood of Electrical Workers District No. 9 Retirement Plan,
a jointly-trusted pension trust created pursuant to Section 302 (c¢) of
the Labor-Management Relations Act. Effective October 1, 1989, the con-
tribution rate shall be increased to ninety cents ($0.90) per hour work-
ed. Payment shall be due on the tenth (i0th) day of the month following
the month in which hours were worked and shall be mailed to the Board of
Trustees of the I.B.E.W. District No. 9 Retirement Plan, 2029 Lloyd
Center, P.0. Box 12245, Portland, Oregon 97212. The Employer further
agrees to be bound by the provisions of the Trust Agreement created by
the International Brotherhood of FElectrical Workers District HNo. 9
Retirement Plan dated 1974, and all amendments hereafter adopted,. and
agrees to accept as 1ts representatives the present Employer Trustees
and their lawfully appointed successors.

Each remittance will be accompanled by a form which w1ll
be furnished for this purpose. Failure to forward negotiable remittance
for the entire payment due by the tenth (10th) day of the month will
automatically reguire immediate payment of damages prescribed by the
Trust Agreement as well as dellnquent amounts due, and will further
reguire other action as set forth in the Trust Agreement.

In addition to the damages assessable for late payment
under the Trust Agreement and to other legal action which may be taken
to collect delinquent payments which have not been received by the
Board of Trustees of the I.B.E.W. District No. 9 Retirement Plan by the
tenth (10th) day of the month following the month for which such assess-
nents were due, individual Employers who fail to remit in accordance
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with the provisions shall be subject to having this Agreement terminated (
upon seventy-two (72) hours notice, in writing, being served by the
Union, provided the Employer fails to show satisfactory proof that the
required payments have been made to the International Brotherhood of
FElectrical Workers District No. ¢ Retirement Plan.

ARTICLE VII

SAFETY

Section 7:01. It is the Employer’s responsibility to insure the safety
of its employees and their compliance with safety rules and standards.

ARTICLE VIII

Industry Fund
(NECA Menmbers Only)

Section 8:01. Each individual Employer shall contribute an amount not
to exceed one percent (1%) nor less than .2 of 1% of the productive
electrical payroll, as determined by each local Chapter and approved by
the Trustees, with the following exclusions:

(a) Twenty~-five percent (25%) of all productive electri-
cal payroll in excess of 75,000 man-hours paid for electrical work in
any one Chapter area during any one calendar year, but not exceeding
150,000 man-hours.

_ {b) One hundred percent (100%) of all productive elec-
trical payroll in excess of 150,000 man~hours paid for electrical work '
in any one Chapter area during any one calendar year. )

[Productive electrical payroll is defined as the total
wages (including overtime) paid with respect to all hours worked by all
classes of electrical labor for which a rate is established in the pre-
vailing labor area where the business is transacted.]

Payment shall ke forwarded monthly to the Naticnal Elec-
trical Industry Fund in a form and manner prescribed by the Trustees no
later than fifteen (15) calendar days following the last day of the
month in which the labor was performed. Failure to do so will be consid-
ered a breach of this Agreement on the part of the individual employer.
(REQUIRED OF N.E.C.A. MEMBERS ONLY.)
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‘'section 9:03. (a) The Committee shall supervise all matters involving
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ARTICLE IX
Apprenticeship and Training

Section 9:01. There shall be a Joint Apprenticeship and Training Com-
mittee (JATC) having four (4) members representing the Chapters of the
National Electrical Contractors’ Assoclation (NECA) and.an egual number
of four (4) members representing the local unions of the International
Brotherhood of Electrical Workers (IBEW). This Committee shall make
local standards in conformity with the National Apprentlceshlp and
Training Standards for the Sound and Communications Industry governing
the qualifications, selection, education and training of all appren-
tices., The JATC shall alsoc be responsible for training Systems Instal-
lers and others. The local standards will be promptly agreed upon by
the parties to this Agreement and shall be registered with the National
Joint Apprenticeship and Training Committee and the appropriate State or
Federal Apprenticeship Registration Agency.

Section 9:02. Members of the Joint Apprenticeship and Training Commit-
tee shall be selected by the party they represent. Their term of office
shall be three (3) vyears unless removed by the party they represent.
The term of one (1) Enmployer and one (1) Union representative shall
expire each year with successors to be determined in the same manhner as
the original appointments were made. A Committee member may be re-
appointed.

The Committee shall select from its membership, but not
both from the same group, a Chairman and a Secretary who shall retain
voting privileges. '

The Committee shall meet at least once a month and also
vhen called by the Chalrman.

Apprenticeship Training in conformity with the provisions of this Agree-
ment and the reglstered local Apprenticeship Standards. In case of a
deadlock, the matter in dispute shall be referred to the parties to this
Agreement for settlement. Any proposed change in this Agreement per-
taining to Apprenticeship and Training should first be considered by the
Committee for their recommendatlon before being acted upon by the par- -
ties to this Agreement.

(b} The Committee may establish. or authorize a Joint
Sub-Committee to be similarly constituted and selected for authorized
tralnlng programs in a specified area or for other than Apprentice
Training Programs.




=D )=

Section 9:04. (a) In order to provide diversity of training or work ,
opportunities, the Committee shall have full authority to transfer :
Apprentices from one job or Employer to another. All transfer and
assignments for work shall be issued by the Committee and the referral
office be s0 notified.-

. . (b) The Committee is hereby instructed and authorized
to employ a full-time Training Director at such time as is possible and
practical. The Committee shall delegate to the Director that responsi-
bility and authority deemed necessary by the Committee.

Section 2:05. All apprentices must enter the program through the
Committee. An apprentice may be removed from training at any period of
Apprenticeship for violation of Committee rules and policies. Such re-
moval by the Committee cancels the classification of Apprentice and the
opportunity to continue on the job training (O0JT) or classroom training.

Section 9:06. The Committee is authorized to and shall indenture suf-
ficient new Apprentices to provide for the availability of a total num-
ber of Apprentices in the training areas not to exceed a ratio of one
(1) Apprentice to three (3) Systems Installers who are normally employed
under the terms of this Agreement.

An individual Employer shall empleoy only indentured
Apprentices secured from the Committee. No Employer is guaranteed any
specific number of Apprentices. The Committee will determine whether or
not any individual Employer is entitled to an Apprentice as well as the
total number of Apprentices to be assigned to that Enmployer,

The Committee shall allow each qualified Employer a ratio
of one (1) indentured Apprentice to three (3) Syqtems Tnstallers when
such Apprentices are available. This ratio is to be interpreted tg
allow the following Apprentlce to Systems Installer relation on any job
or in any shop:

o

Apbrentice to 1 Systemé.Installer
1 Aﬁprenfice to‘2 Systems Installers
'i Apprentice to 3 éystems Installers
2 Apprentices to 4 Systens Installers
o2 Aﬁprentices to 5 Systems Installers
2 Apprentices to 6 Systems Installers
2 Apprentices to 7 Systems Installers

etc.
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;A program will be instituted to assure the effectiveness of these ratios
ron a local level.

All apprentices entering the program after October 1, 1987 shall not
accrue vacation benefits for the first two (2) years of Apprenticeship.
They can, however, take an annual unpaid vacation.

Section 9:07. An apprentice is to be under the supervision of a Systems
Installer at all times. Systems Installers are not required to con-
stantly watch the Apprentice but are  to lay out the work required and
permit the Apprentice to perform the work on his/her own. Systems In-
stallers are permitted to leave the immediate work area without being
accompanied by the Apprentice assigned to him. An Apprentice shall not
be permitted to work alone on any job without supervision from a Systems
Installer working with the tools, except as provided in this section.

Section 9:08. The parties to this Agreement shall be bound by the Joint
Apprenticeship and Training Trust Fund Agreement which shall conform to
Section 302 of the Labor-Management Relations Act of 1947 as amended,
ERISA and other applicable regulations.

. The Trustees authorized under this Trust Agreement are
hereby authorized to determine the reasonable value of any facilities,
materials or services furnished by either party. All funds shall be
handled and disbursed in accordance with the Trust Agreement.

Section 9:09, All Fmployers subject to the terms of this Agreement
shall contribute ten cents ($.10) per hour worked by all employees
covered under this Agreement. This sum shall be due the Trust Fund

by the same date as is their payment to the NEBF under the terms of the
Employees Benefit Agreement




ADDENDUM "AM

Wages

The minimum hourly rate of wages shall be as follows:

7-15-88 to Effective

9-30-88 10-1-88

Pexr Hour Per Hour
Communications and Systems Installers $14.53 $14.73
Communications and Systems Technicians $16.75 $16.96
Senior Communications and Systems Technicians $18.29 $18.67

Apprentices:
The following percentages of Communications and Systems Installers

wage rate shall be applicable.

Effective Effective
7~15~-88 10-1-88
Job Hours Percentage " Per Hour Per Hour
i - 1000 35 $ 5.09 5 5.16
1001 - 2000 40 $ 5.81 $ 5.89
2001 - 3000 : 45 $ 6.54 $ 6.63
3001 — 4000 50 s 7.27 S 7.37
4001 - 5000 60 ' $ 8.72 $ 8.84
5001 - 6000, 70 $10.17 $10.31
6001 -~ 7000 80 $11.62 $11.78
7001 - 8000 90 $13.08 $13.26
8001 - ABOVE Communications and Systems Installers Rate

The rates listed above shall be applicable in all areas. However, it

is understood that some of the geographical areas as listed in the scope
may wish to negotiate a lesser wage for their local area due to the
needs of the Industry in their local area. Any such change agreed upon
shall be reduced to writing, signed by the parties hereto, and submitted
to the International Office of the IBEW for approval the same as this
Agreement.

Effective October 1, 1989, there shall be an increase of three percent
{3%) among wages and frlnge benefits, to be determined by the Union.

Effective October 1, 1990, there shall be an increase of three percent
(3%) among wages and fringe benefits, to be determined by the Union.



The following rates are in effect within the followihg Local Unic

jurisdiction: Tocal 100, Freano, CA; Lecal 340, Sscramsnito, |[BA
Redding, CA.; Local 591, Stockten, CA.: Local 684, Modesto,

Locals comprise the San Joaguin Valley.
The minlmm hourly rate of wages ehall bs as follows:

Commuications and Systems Installers
Comamications and Systems Technicians
Sr. Commmications and Systems Technicians $15.00

Apprenticss:

The following percentag
shall be applicable.

Job Hours

1 - 1000
1001 -~ 2000
2001 - 3000
3001 - 4000
4001 - 5000
5001 - 6000
6001 - 7000
7001 - 8000
8001 - ABWE

Effective October 1, 1989, there shall be an increase of three

es of Commnications ard Systems Installers wage rate

Bffective
Parcenteges Far EBoue
35 5 4.55
40 $ 5.20
45 $ 5.85
50 $ 6.50
60 $ 7.80
70 $ 9.10
80 $10.40
950 $11.70

Carmmications and Systems
Installers Rate

among weges and fringe benefits, to be determined by the Unjon.

Effective October 1, 1990, there shall be an increase of three
among wages and fringe benefits, to be determined by the Union.

percent (23%)

pmt (3%)




MEMORANDUM OF UNDERSTANDING

During the course of negotiations over this agreement, a

number of items were addressed which could not be completely
resolved because of the issue of "Category 1" or standard IBEW/
NECA contract language.

There were five provisions in the agreement that were agreed

to even though the language in the agreement does not reflect the
complete understanding of the parties. This Memorandum will clarify
the intent of the parties with respect to those five (5) sections.

1. Section 1:03 is understood to mean that if the International
Office of the IBEW "redlines" or modifies any provision(s) in
this agreement, such provision(s) will be renegotiated by the
parties,.

2. Section 3:05 is understood to mean that the actual hours of
work for the first, second, and third shift will be determined
by the actual starting time of the first shift, as provided for
in Section 3:01.

3. Section 4:13 is understood to mean the employer shall have
the right to select 'a "named applicant” from the out-of-work list,.

4. Section 4:18 is understood to mean that apprentices will not
be transferred between employers unless both affected employers
agree to the transfer. '

5. Section 9:06 is understood to mean that an employer will be
allowed a one-to-one ratio of apprentices to installers. when
installing cable,




MEMORANDUM OF UNDERSTANDING
REGARDING THE SCOPE OF WORK

This Agreement specifically includes all work intrinsic to the
following systens:

A, Sound and Voice transmission/transference systems
(including ultra-high freguencies)

1 Background-foreground music

2 Intercom and telephone interconnect systems
3 Telephone systems

4 Nurse call systems

5. Radio page systems

6. School intercom and sound systems

7 Burglar alarm systems

8 Low~voltage master clock systems

9 Multi-media/multiplex systems

10. Sound and musical entertainment systems
11. RF Systems

12. Antennas and Wave Guide

B. Data systems that transmit or receive information.

SCADA (Supervisory Control and Data Acquisition)
PCM (Pulse Code Modulation)

Inventory Control Systems

Digital Data Systems

Broadband and Baseband and Carriers

Point of Sale Systems

VSAT Data Systems

Data Communication Systems

RF and Remote Control Systems

Fiber Optic Data Systens

QW10 W =
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C. Television and Video Systems

Television monitoring and survelllance systens
Video security systems

Video entertainment systems

Video educational systems

Microwave transmission systems

. CATV and CCTV

AN B WP

D. Security Systems

1. Perimeter security systems

2. Vibration sensor systens

3. Card access systems

4. Access control systems

5. Sonar/Infrared monitoring equipment
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This Agreement may include work intrinsic to the following systems: p)
A. Fire Alarm Systens

This Agreement may include work intrinsic to fire alarm systems
(including installation, wire pulling and testing) as determined below:

In those areas where fire alarm systems have historically been per-
formed by Inside Journeymen Wiremen, such work (including wire and cable
pulling) shall be pexformed at the equivalent current Inside wage and
fringe rate when either of the following two (2) conditions apply:

1. The project involves new or major remodel Building Trades
Constxuction. :

2. The conductors for the fire alarm systems are installed in
conduit.

In those areas where fire alarm systems have historically not been
performed by Inside Journeymen Wiremen, such work may be performed under
this Agreement.

Prior to the effective date of this Agreement, each Local Union/
Chapter jurisdiction shall make a determination of who has historically
performed such work in that particular jurisdiction. When there is a
mutual agreement by Labor and Management that the work has historically
been performed and is currently being performed by Inside Wiremen, then
the equivalent’ Inside wage and fringe benefit rate shall be paid on ma-
jor remodel and Building Trades projects. In those areas where there is
no mutual agreement, the technician’s rate shall apply. It shall be the
responsibility of each individual Local Union/NECA Chapter jurisdiction
to make the resutts of the local determination available to the Interna- .
tional Office of the IBEW and to affected employers prior to the effec-
tive date of this Agreement.

The parties to this agreement reéognize that the Scope of Work in
this agreement is subject to misunderstanding; especially in the areas
of integrated energy management and life safety systems.

In an effort to eliminate confusion regarding the interpretation
of the Scope of Work covered by this agreement, the parties hereto agree
to establish a Scope Review Committee composed of the following:

MANAGEMENT REPRESENTATIVES ) LABOR REPRESENTATIVES
2 communication contractors -2 .senlor technicians
2 electrical contractors ‘ 2 electricians

2 NECA Chapter Managers 2 IBEW Business Managers




(3)

Members of the Committee shall be selected by the parties they
represent. The Committee shall meet at such times as deemed necessary
by the parties. The Committee shall select from its membership, but not
both from the same group, a Chairman and a Secretary who shall retain
voting privileges.

It shall be the function of the Scope Review Committee to consider
and review various system technologies and to make recommendations to
the parties to this agreement. The Scope Review Committee is not auth-
orized to interpret this agreement in the event of a dispute over the
Scope of Work. All grievances or dquestions in dispute shall be adjusted
pursuant to Sections 1:06-1:09 of this agreement.




JOHUN ). BARRY, fnternaiional President S.RO(JACK) MCCANN. fnternational Vice- President
JACK F. MOORE. Iniernational Secretary Ninth Disirict

SUiTE 100

International /2
Ttlectrical ¢

° 150 NORTH WIGET LANE ° WAILNUT CREFK, CALIFORNIA 94598-2494 e (415) 943-7777

August 3, 1988 AUC q 1388

Michael Geller
Chapter Manager
NECA : :
1024 Court Street
Martinez, CA 94553

Re: NC/NN Sound and Communication Agreement
1988-91

Dear Mike:

Please find enclosed a signed Agreement between Labor and Management
in the City and County of San Francisco.

This Agreement covers the understanding that Firve Alarm work has
historically been performed by Inside Wiremen within the City and

County of San Francisco and therefore shall be performed, as defined,

at the current Inside Wage and Fringe rate. Also the Agreement clarifies
the Life Safety work.

If you have any questions or objections to this understanding please
contact me.  If T do not hear from you within a five {5) day period
I will assume that this will be an addendum to the NC/NN Sound and
Communication Agreement.

Thank you for your consideration in this matter,

Sincergly, SR
//;; Yy

John A. Hunter.

e

International Representative
JAH/an -

CC: L.U. 332, L.U. 6, L.U. 595, L.U. 302,
Ron Maccario ~ RCM, Don Yeronda - Spartan Engineering

Encl.




Tinhor-Management Commitier

—FOR THE ~

Elertrival Gonatruction Judusiry

55 FILLMORE STREET
SAN FRANCISCO, CALIFORNIA 94117
861.5752

~=0n 22

August I, 1988

Mr. §. R. (Jack) McCann

9th bistrict Vice President, I.B.E.VW.
150 No. Wiget Lane

Walnut Creek, CA 94598

RE: HNorthern California and Northern Nevada Sound and Communication
Agreement, Memorandum of Understanding regarding the Scope of work
within the City and County of San Francisco as applicable to Fire
Alarms Systems.

The undersigned agree that fire alarm systems as defined on Page 2 of the
Memorandum of Understanding regarding the Scope of Work have historically
been performed by Inside Wiremen within Ehe City and County of San Francisco
and therefore shall be performed, as defined, at the current Inside Wage

and Fringe rate. It is further agreed that Life Safety Systems which apply
to all buildings having floors located more than 7% feet above the lowest
floor level having building access are not fire alarm systems and are not
covered by the scope of the Northern California and Northern Nevada Sound
and Communications Agresment. The undersigned agree t2 review this Memg-
randum when there is a new Sound and Communication Agrveemont,

SAN FRANCISCO ELECTRICAL CONTRACTORS LOCAL UNION NO. ©
ASSOCIATION, Inc. . I.B.E.H.

N l ¢ —‘.l
- t
T ilert V- o - /M[V g
BARTLETT D. DICKSON FRANZ €. GLEN/}
Executive Manager Business Manafer/Financial Secretary

ope-3-afl-cio (205)




SOUND AND COMMUNICATION AGREEHENT

October 1,

1988 - September 30, 1991

SIGHED FOR THE FOLLOHWING
I.B.E.H. LOCAL UNIONS:

£<>2¢EA{LE_$\ il \/lﬂiépc>ch/\
[ Ze 7-§- 5K

Date Y

Lecal Union

Koente :;
Local Union & &5 7 -
Date
/s/ git¢¢uv S Ci&qégy
Local Union S5 72 0. P89
Date
/S/ — = e
Local Unjon
DETE
15/ 2oy s 2 /4//,, <
Local Union Z X« 75587
! Date
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74 7 -
Local Union &9/ 7/@%/}ﬁ’
Date
5/ e ool -
Local Union =Zpo =% &%
Date
/s/ %ﬂ/{) / { ic’c-’/fzﬁ’/z L(Z
] e
Loca]“ﬁ;;on oz s s i) il
Date
i
s ety (oo
Local Union 340 1-A -85

Date

SIGHED FOR THE FOLLOWING
CONTRACTOR ASSOCIATIONS:

/s/ N & //4,(,7%
Northern Cali¥f. (Solano-Napa)
Chapter NECA fOugrs rsg

Date
/s/ /4;5:;7 /L”

Northern ijﬁf (ATameda)
Chapter NECA

ooty 151955
Date

/s/

Da'te

/s/ CJL///// §iéii;¢$rcﬁzd“‘”

Santa Clara Va]]ey (San Jose)
Chapter NECA

e s P A
Date

/s/: ii;i;&\ﬁ_&y;/Et_'v ﬂ —

San Mateo County Chapter NECA o) - gE
Date

QQ/)( / C:zZ;ikxﬂ/rucwﬂa

/s/ ]
San JoaqQin VaT]ey (Stockten)
Chapter NECA ‘-7?;?ff ¥y
ate

Ny N /A

Contra Costa Chapter &Y
NECA /%
‘ éijatgf
/s/ /”€;25*A*-—ﬁ;i9 /f/”{}/f§7/
Nevada” (Reno) Chapter
NECA [ =4
Date
()¢ Coe
/s/ C/(// éfifj/1~J&’p“_”
San Joaquin‘Valley (Sacramento)
Chapter NECA G 5
Date




SGUND AND COMRUNICATION AGREEMENT

October 1, 1988 - September 30, 1991
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