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The 9th District & Northern California & Northern Nevada Addendum No. 2
Sound & Communications Agreement
Between The International Brotherhood of Electrical Workers
& The National Electrical Contractors Association
December 1, 1996 through November 30, 1998

The Northern California and No¥thern Nevada Addendum Number Two
("Addendum No. 2") is by and between the signatory NECA Chapters and
signatory IBEW Local Unions. This agreement is an addendum to the 9th
District Sound and Communications Agreement which c¢overs California,
Oregon, Nevada and Washington. As used in this Addendum, the term
"Chapter" shall mean signatory NECA Chapters and the texm "Union" shall
mean signatoxry IBEW Local Unions. The term "Addendum" shall refer to the
Northern California and Northern Nevada Addendum Number Two. :

Agreement by and between the signatory NECA Chapters and signatory
IBEW Local Unions.

It shall apply to all firms who sign a Letter of Asgent to be bound
by the terms of this Agreement. This Agreement shall have no force or
effect unless a firm signatory to a Letter of Assent is also signatory to
a Letter of Assent to one or more Addendum to this Agreement. All firms
must sign a Letter of Assent to the Local Addendum, wherever said firm is
performing work covered by this Agreement, Any firm desiring to terminate
its Letter of Assent must terminate both Assent to this agreement and
Assent (s} to any addendums to which the firm is signatory.

Conditions relevant to a specific geographic area shall be negotiated
and made part of this agreement as Addendums 1, 2, 3, 4, etc., and
attached hereto. In the event that a dispute arises between the language
of the Addendum and the Master Agreement, the Addendum language shall take
precedence, provided such Addendum has been approved, ' the same as this
Agreement .

As used hereinafter in this Agreement the term "Chapter® shall mean
the signatory NECA Chapters and the term "Union" shall mean the signa-
tory IBEW Local Unions.

The term "Employer" shall mean an individual flrm who has been
recognized by an assent to this Agreement.

SCOPE

(Refer to Addendum for any regionsl changes)
The work covered by this Addendum may be performad within the
geographical jurisdiction of the following Local Unions: 6, 100, 180, 234,
302, 332, 340, 401, 442, 551, 591, 595, 617, and 684.

The work covered by this Agreement shall include the installation
testing, service and maintenance, of the following systems which utilize
the transmission and/or transference of voice, sound, vision and digital
for commercial, education, security and entertainment purposes for the
following: TV monitoring and surveillance, background-foreground music,
intercom and telephone interconnect, inventory control systems, microwave
transmission, multi-media, multiplex, nurse <c¢all system, radioc page,
school intercom and sound, burglar alarms and low voltage master clock
systems.
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A, SOUND AND VOICE TRANSMISSION/TRANSFERENCE SYSTEMS

1. Background-foreground music .
2. Intercom and telephone interconnect systéns
Telephone systems
Nurse call systems
Radio page systems
School intercom and sound systems
Burglar alarm systems
Low-voltage master clock systems
Multi-media/multiplex systems
10. Sound and musical entertainment systems
11. RF Systems
12. Antennas and Wave Guide
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B. FIRE ALARM SYSTEMS *

1. 1Installation, wire pulling and testing

C. Television and Video Systems

Television monitoring and surveillance systenms
Video security systems

Video entertainment systems

Video educational systems

Microwave transmission systems

CATV and CCTV
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D. Security Systemns

Perimeter security systems
Vibration sensor systems

Card access systems

Access control systems
Sonar/Infrared monitoring equipment
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E. COMMUNICATION SYSTEMS THAT TRANSMIT OR RECEIVE INFORMATION
AND/OR CONTROL SYSTEMS THAT ARE INTRINSIC TO THE ABOVE LISTED

SYSTEMS (IN THE SCOPE)

SCADA (Supervisory Control and Data Acquisition)
PCM (Pulse Code Modulation) _
Inventory Contreol Systems

Digital Data Systems’

Broadband and Baseband and Carriers

Point of Sale Systems

VSAT Data Systems

Data Communication Systems

RF and Remote Control Systems

Fiber Optic Data Systems
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This Agreement specifically excludes the following work:

Raceway systems are not covered under the terms of this Agreement.
(excluding Ladder-Rack for the purpose of the above listed
systems). Chases and/or nipples {not to exceed 10 ft.) nay

be installed on open wiring systems.




B. Energy management systems.

C. Life Safety Systems {(all buildings having floors located more
than 75 feet above the lowest floor level having building access)
in the Northern California, Northern Nevada Addendum No. 2 shall
be excluded from this Agreement unless the parties in any area
signatory to the Addendum mutually agree that the Sound and
Communications portion only of a Life Safety System may be
performed under this Agreement. Except in San Francisco, when
required by the manufacturers that distribute through authorized
dealerships and franchises or required by specification - termin-

ating, programming, testing and start-up may be performed:under
this Agreement.

D. SCADA (Supervisory Control and Data Acquisition) where not
intrinsic to the above listed systems (in the scope).

E. *Fire alarm systems when installed in raceways (including wire
and cable pulling) shall be performed at the equivalent current
Inside wage and fringe rate in those areas where the work is
historically performed by Inside Journeyman Wiremen when either
of the following two (2) conditions apply:

1. The project involves new or major remodel Building Trades
construction.

2. The conductors for the fire alarm systems are installed in
conduit.

‘In those areas where fire alarm systems have historically not
been performed by Inside Journeyman Wiremen, such work may be
performed under this Agreement.

Prior to Lhe elfective date of this Agreement, each Local Union/

Chapter jurisdiction shall make a determination of who has historically
performed fire alarm work in that particular jurisdiction. When there is
a mutual agreement by Labor and Management that the work has historically
been performed and is currently being performed by Inside Wiremen, then
the equivalent Inside wage and fringe benefit rate shall be paid on major
remodel and Building Trades projects. In those areas where there is no
mutual agreement, the technician's rate sghall apply. It shall be the
responsibility of each individual Local Union/NECA Chapter jurisdiction to
make the results of the local determination available to the Internatiocnal
Office of the IBEW and to affected employers prior to the effective date
of this Agreement.

F. The parties to this agreement recognize that the Scope of Work in
this agreement is subject to local addendum; especially in the areas
of integrated energy management and life safety systems.

In an effort to eliminate confusion regarding the interpretation
of the Scope of Work covered by this agreement, the parties hereto agree
to establish a Scope Review Committee composed of the following:




MANAGEMENT REPRESENTATIVES LABOR REPRESENTATIVES

2 communication centractors 2 senior technicians

2 electrical contractors 2 electricians

2 NECA Chapter Managers 2 IBEW Business Managers

Members of the Committee shall be selected by the parties they

represent. The Committee shall meet at such times as deemed necessary by
the parties. The Committee shall select from its membership, but not both
from the same group, a Chairman and a Secretary who shall retain voting
privileges. .

It shall be the function of the Scope Review Committee to consider
and review various system technologies and to make recommendations to the
parties to this agreement or addendums. The Scope Review Committee is not
authorized to interpret this agreement, or addendums, in the event of a
dispute over the Scope of Work. All grievances or questions in dispute
shall be adjusted pursuant to Sections 1: 06-1:09 of this agreement.

BASIC PRINCIPLES

The Employer and the Union have a common and sympathetic interest in
both the Sound and Communication and Electrical/Electronic Industries.
Therefore, a working system and harmonious relations are necessary to
improve the relationship between the Emplover, the Union and the Public.
Progress in industry demands a mutuality of confidence between the
Employer and the Union. All will benefit by continuous peace and by
adjusting any differences by rational, common sense methods. Now,
therefore, in consideration of the mutual promises and agreements herein
contained, the parties hereto agree as follows:

ARTICLE I
Effective Date -- Changes -- Grievances -- Disputes

Section 1:01. This Agreement shall take effect December 1, 1996, and
shall remain in effect until November 30, 1998, unless otherwise specif-
ically provided for herein. It shall continue in effect from year to year
thereafter, from December 1 through November 30 of each year, un-

less changed or terminated in the way later provided herein.

Section 1:02, (a) Either party desiring to change or terminate this
Agreement must notify the other, in writing, at least 90 days prior to
the anniversary date.

/ (b) Whenever notice is given for changes, the nature of
the changes desired must be specified in the notice,

_ {(c} The existing provisions of the Agreement shall re-
~main in full force and effect until a conclu51on is reached in the
wxmatter of proposed changes.
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(d} Unresolved issues in negotiations that remain on
the 20th of the month preceding the next regular meeting of the Council
on Industrial Relations may be submitted jointly or unilaterally by the
parties to this Agreement to the Council for adjudication pricor to the
anniversary date of the Agreement.

(e) When a case has been submitted to the Council, it
shall be the responsibility of the negotiating committee to continue to
meet weekly in an effort to reach a settlement on the local level prlor
to the meeting of the Council.

(f} Notice by either party of a desire to terminate this
Agreement shall be handled in the same manner as a proposed change.

Section 1:03. This Agreement shall be subject to change or supplement
at any time by mutual consent of the parties hereto. Any such change

or supplement agreed upon shall be reduced to writing, signed by the
parties hereto and submitted to the International Office of the IBEW and
the National Office of NECA, for approval, the same as this Agreement or
addendums .

Section-1:04. There shall be no stoppage of work either by strike or
lockout because of any proposed changes in this Agreement or dispute
over matters relating to this Agreement. All such matters must be
handled as stated herein,

Section 1:05. There shall be a Labor-Management Committee composed of
four (4) members of the IBEW and four (4) members of the National Elec-
trical Contractors Association. One {1} member from the IBEW and one (1)
member from NECA shall be from the area in which the dispute arose,
however, these members shall not vote on the dispute and will be excused
from the meeting while the vote is taken.

A Labor-Management Committee will be comprised of ‘the
parties to this Addendum. It shall be egtablished and perform pursuant to
rules contained in the 9th District Sound and Communications Agreement.

Section 1:06. All grievances or questions in dispute shall be adjusted

by the duly authorized local representative of each of the parties to

this Agreement. In the event that these two (2} are unable to adjust any
matter within forty-eight (48} hours, they shall refer the same to the
Labor-Management Committee.

Section 1:07. All matters coming before the Labor-Management Committee
shall be decided by majority vote. Four (4) members of the Committee, two
{2) from each of the parties hereto, shall be a quorum for the transaction
of business, but each party shall have the right to cast the full vote of
its membership and it shall be counted as though all were present and
voting.

Section 1:08. Should the Labor Management Committee fail to agree or
to adjust any matter, such shall then be referred to the Council on In-
dustrial Relations for the Electrical Contracting Industry for adjudi-
cation. The Council's decisions shall be final and binding on both
parties hereto.
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Section 1:09. When any matter in dispute has been referred to concili-
ation or arbitration for adjustment, the provisions and conditions pre-
vailing prior to the time such matters arose shall not be changed or
abrogated until agreement has been reached or a ruling has been made.

ARTICLE II
Employer Rights -- Union Rights

Section 2:01. Emplover Defined. Certain gualifications, knowledge, ex-
perience and financial responsibility are required of everyone desiring

to be an Employer under the terms of this Agreement. Therefore, an Em-
ployer who contracts for such work is a person, firm or corporation hav-
ing these qualifications and maintaining a permanent place of business,

a business telephone and adequate tools, equipment and inventory. The
Employer shall maintain a suitable financial status to meet payroll re-
qulrements and employing not less than one (1) installer and/or techni-
cian, when performing work covered under this Agreement.

{(a} Employees, except those meeting the requirements of
"Employer" as defined herein, shall not contract for any work as set
forth under the "Scope of Work" of this Agreement.

(b) Any emplovee, working under the terms of thlS Agree-
ment, holding an active contractor’s license covering the Scope of Work
as set forth in this Agreement, shall inactivate thelr license in accor-
dance with State Law.

Section 2:02. The Unions understand the Employer is responsible to per-
form the work required by the owner. The Employer, shall, therefore,

have no restrictions excepl those specifically provided for in Lhe
collective bargaining agreement, in planning, directing and controlling
the operation of all his work, in deciding the number and kind of em-
ployees to properly perform the work, in hiring and laying off employees,
in transferring employees from job-to-job within the Local Unions'
geographlcal jurisdiction that are signatory to this Agreement, in
requiring all employees to observe the Employer's and/or owner's rules and
regulations not inconsistent with this Agreement, in requiring all
employees to observe all safety regulations, and in discharging enmployees
for proper cause, in determining the need and number as well as the person
who will act as Foreman. Such individuals shall be paid the Technician
wage rate. ‘

Section 2:03, For all employees covered by this Agreement, the Employer
shall carry Workman's Compensation Insurance with a company authorized
to do business in the State, Social Security and such other protective
insurance as may be required by the laws of the State in which the work
is performed.
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Section 2:04, {a) The Employer agrees that if a majority of its
employees authorizes the Local Union to represent them in collective
bargaining, the Employer will recognize the Local Union as the exclusive
collective bargaining agent for all employees performing communication/
electronic work within the jurisdiction of the Local Union on all present
and future jobsites.

{b) The Employer understands that the Local Union's
jurisdiction - both trade and territorial - is not a subject for
negotiations but rather is determined solely within the TIBEW by the
International President, and therefore, agrees to recognize and be bound
by such determination.

Section 2:05, In order to protect and preserve, for the employees cov-
ered by this Agreement, and in order to prevent any device or subter-
fuge to avoid the protection and preservation of such work, it is hereby
agreed as follows: If and when the Employer shall perform any work of
the type covered by this Agreement, under its own name or under the name
of another, as a corporation, company, partnership, or any other busi-
ness entity, including a joint-venture, wherein the Employer, through
its officers, directors, partner or stockholders, exercise either dir-
ectly or indirectly, management, control or majority ownership, the
terms and conditions of this Agreement shall be applicable to all such

, work.

Section 2:06. (a) Free movement of men is allowed throughout any of the
signatory Local Union jurisdictions. On all jobs exceeding one (1) day

in duration, the Employer shall notify the Local Union in whose
jurisdiction he will be working, in writing or by fax, prior to starting a
job, the location of the job, and the names and social security numbers of
the employees to be sent in. Approved forms provided by the Unicn. The
representative of the Union, either in the area where the work is being
performed or in the areas where the contractor's shop is located, shall
have the authority to inspect the individual Employer's payroll and
associated work records as to time and pay of an employee, if the question
arises, The rights covered by this Section are not automatic, but are
contingent upon compliance with the proper notification contained herein,

(b) All personal benefits to be sent to home local, i.e.
Health & Welfare, Pensions and Vacations.

(c) Tn the Northern California, Northern Nevada Addendum
Number 2, employees covered by this Agreement who are working within the
jurisdiction of the Local Union where the employer's shop is located shall
be dispatched through that Local Union's referral office.
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Secbion 2:07. A signatory Employer shall not perform work as an instal

ler and/or technician except one (1) designated member of a firm
{Employer) shall be permitted to work with the tools at any time on work
covered by this Agreement. Such working member of a firm (Employer)
shall work under all the terms and conditions of this Agreement The firm
shall have one (1) installer and/or technician not a member of the firm
employed under the terms of this Agreement at all times. Avoidance of the
intent of this section shall not be permitted by the pretense of ownership
of the business by an immediate member of the family. Nothing contained
in this section shall be construed to prevent any Employer from performing
work during emergencies for the protection of life or property or working
up to four (4) hours each day on service, repair calls, and checking and
inspecting. '

In this addendum, an Employer performing residential work
shall be permitted to personally install work under the scope of the
Agreement without having any Apprentices, TInstallers or Technicians.

Section 2:08, The Union has the.right to appoint Stewards at any shop
and/or any job where workmen are employed under the terms of this

Agreement. The Employer shall be notified and furnished the name of the
Steward. Such Stewards shall be allowed sufficient time during the
regular working hours without loss of pay to see that the terms and
conditions of this Agreement are observed at his shop or on his job. No

Steward shall be discriminated against by an Employer because of his
faithful performance of duties as Steward, nor shall any Steward bef
removed from the job until notice has been given to the Business Manager
of the Union. Such removal would be subject to the grievance procedure.

Section 2:09. (a) The representative of the Union shall be allowed
access Lo any shop or job, at any reasonable time, where workers are
employed under the terms of this Agreement, provided he first notifies the
Employer’s local office.

(b) The employer agrees that he sghall not dismiss or
otherwise discriminate against any employee for making a complaint or
giving evidence to a representative of the union with respect to an
alleged violation of the agreement.

Section 2:10. (a) It shall not be a violation of this Agreement, and

it shall not be cause for discharge or any other disciplinary action by
the Employer against any employee, for an employee to refuse to cross or
work Dbehind a picket line which is sanctioned by the Building Trades
‘Council, the Central Labor Council or the Local Uniomn.

S (b) Any emplovee exercising such right shall carefully
put away all tools, materials, equipment, or any other property of the
“;Emplpyer i1 a safe manner.

NGO Each employee will be responsible for any loss to the
tﬁgmplpyer Eo; neglect in carrying out this provision but only when a
;sqﬁg-place 1s provided by the Employer.
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Each employer will furnish necessary locked storage to
reasonably protect tools from weather and vandalism and will replace
such tools when tools are damaged on the job or stolen from the locked
storage

Section 2:11. Employees under this Agreement shall not be required to
furnish power or special tools or test equipment. Employees shall not

use the Employer's property such as tools, parts, test equipment and
transportation for other than the Employer's business.

In this aAddendum, if any employee through negligence,
damages, destroys or loses the Employer's tools or equipment, the employvee
shall repair, replace or compensate the Employer for such loss or damages
- sustained.

Section 2:12, All employees covered by the terms of this Agreement shall
be required to become members of the Union as a condition of

employment from and after the eighth day following the date of their
employment or the effective date of this Agreement, whichever is later,

Section 2:13, {a) The Local Union 1is a part of the International
Brotherhood of Electrical Workers; any violation or annulment by an in-
dividual Employer of the approved Agreement of this or any other Local
Union of the IBEW, other than violations of paragraph 2 of this section,
will be sufficient cause for the cancellation of his Agreement by the
Local Union, after a finding has been made by the International Presi-
dent -of the Union that such a violation or annulment has occurred.

{b) The sublettlng, assigning or transfer by an indivi-
dual Employer of any work in connection with electrical/electronic work to
any person, firm or corporation not recognizing the IBEW or one of its
local unions as the collective bargaining representative of his employees
on any sound and communication or electrical/electronic work in the
jurisdiction of this or any other local union to be performed at the site
of the construction, alteration, painting or vrepair of a building
structure or other work, will be deemed a material breach of this
Agreement ,

(c) All charges of wviolations of Section (b) of this
Section shall be considered as a dispute and shall be processed in
accordance with the provisions of this Agreement ¢overing the procedure
for the handling of grievances and the final and binding resolution of
disputes.

Section 2:14. The Labor—Managemenb Committee shall meet within five (5)
working days when notice is given by any member thereof that an unre-
solved dispute within the jurisdiction of the Committee exists.

Section 2;15, The Union reserves the right to discipline its members
for violation if its laws, rules and agreements.
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Section 2.16., Favored Nations. (a) In this addendum, the Union agrees
that if, during the 1life of this Agreement, it grants to any other
Employer in the Sound and Communications and Electrical Contracting
Industry on work covered by this Agreement any better terms or conditions
than those set forth in this Agreement, such better terms and conditions
shall be made available to the Employer under this Agreement, such better
terms and conditions shall be made available to the Employer under this
Agreement, and the Union shall immediately notify the Employver of any such
concession, :

(b) In this addendum, any special terms, conditions or
amendments provided for a specific marketing or organizing need as agreed
by the parties may be implemented in accordance with established
procedures negotiated between the Employer and the Union not in conflict
with IBEW policies. To the extent feasible within time constraints, such
terms, conditions or amendments shall be made available to all gignatory
Employers with an interest or involvement in the specific job in question
ag defined above. In no event 'shall termsg, conditions or amendments,
referred to herein, constitute an action subject to or invoking the
Favored Nations Clause in the Agreement.

Section 2.17. Surety Bond - Union Geographical Jurisdiction., In this
addendum, Each Employer shall furnish a surety bond in the amcunt of
$10,000.00 to secure payment of all amounts due on account of rayroll and
fund deduction, contribution and reporting obligations of the Employer
required by this Addendum.. Said bond shall be in the form acceptable to(
the Union. The bond shall provide that it may not be terminated without
thirty (30) days prior written notice to the Employer and the Local Union.
The Labor Management Committee shall have full power to determine the

amount of money due, if any, and shall direct payments of delinquent wages
from the Bond directly to the affected employees and direct payments of
delinguent fund contributions from the bond directly to the Trustees of
the affected funds or to their designated agents.

ARTICLE IIZXI
Hours -- Wages -- Working Conditions

WAGES, FRINGES AND ADDITIONAL WORKING
CONDITIONS SHALL BE AS PER ADDENDUMS

Section 3:01. (a) Eight (8) consecutive hours work between the hours

of 6:00 A.M. and 6:00 P.M. (excluding a meal period of not less than
one-half (1/2) hour) shall constitute a work day. Forty (40) hours
within five (5) consecutive days, Monday through Friday, shall consti-
tute the work week.

(b)  When mutually agreed by the employee and the
employer, four (4) - ten (10) hour days at the regular rate of pay shall
be allowed
Monday through Friday. 1If the addendum to this Agreement provides for
paid holidays, when the holiday falls within the employee's work week, the
employee shall receive ten (10) hours pay for such holiday.
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(c) In thig addendum, Each emplover shall be allowed to
schedule employees for maintenance, service calls and/or shop work at the
straight-time rate of pay Tuesday through Saturday. EFEmployees so assigned
shall have Sunday and Monday as their days off.

(d) In this addendum, an employee recalled for duty after
the completion of his normal shift for the day shall receive pay in
accordance with the provision of Section 3.07 for the number of hours
worked on such recall; however, an employee so recalled shall receive an
amount of no less than an amount equal to his straight-time hourly rate of
pay for two (2) hours. The period of recall sghall begin with the time of
the employee leaving his home until the time of his return.

(e) In this addendum, when workmen rxeport at the shop or
job and are not put to work due to conditions beyond the control of the
workmen, they shall receive four (4) hours pay. Workmen may be reguired
to rema%n at the job site for the hours paid.

(f) In this addendum, when workmen report and are put to
work, they shall receive pay for a minimum of four (4) hours and shall
remain on the job unless directed otherwise by the Employer.

{g} In this addendum, an employee called for duty outside
of the regular working hours for emergency repair work, call-back work or
gservice calls shall receive a minimum of two (2) hours work at the
stralght -time rate. :

Sectlon 3:02. No work shall be performed on Labor Day, except in case
of emergency, or with the permission of the Business Manager where the
work is being performed,

Section 3:03. Wages shall be paid weekly in cash or by payroll check no
later than quitting time on Friday, and not more than three (3} days wages
may be withheld at that time. In this addendum, wages may be sent post
marked two (2) days prior to pay day if the employvee is working greater
than thirty five (35) miles from the employer's shop (if not received
within the workday following payday, wages shall be hand delivered).
Direct deposit is acceptable if mutually agreed by the employer and
enployee. Pay day will be the same as the contractor's home office. Any
employee laid off or discharged shall be paid his wages immediately. In
the event he is not paid off, as provided above, waiting time at the
appropriate rate shall be charged until payment is made. The Emplover
will either pay the employee at the job site during regular working hours
or allow him sufficient time during regular working hours to report to the
shop to receive his pay check. The Business Manager with the Chapter
Manager, or their designated representative, shall have the right to visit
the Employer's place of business during any working hours to inspect the
time cards and/or payroll records of the employees covered by this
Agreement .
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In this addendum, an exception to thisg paragraph shall be provided for any
Employer who as of the effective date of this Agreement is operating under
an existing payroll system that provides for semimonthly or biweekly
payment of wages. The Employer shall be allowed to continue under that
arrangement during the term of this Agreement. Wages and fringe benefits
shall be as specified in Schedule 2-A and 2-B, attached to the Addendum.

The union shall notify the employer of the allocation of any scheduled
increase thirty (30) days prior to the effective date. Failure to "do so
would result in the total increase put to wages.

Section 3:04. Shift work. When so elected by the Employer, multiple
shifts of at least five (5) days duration may be worked. When two (2)
or three (3) shifts are worked, the following conditions shall apply:

(a) The first shift (day shift) shall be worked between
the hours of 8:00 A.M. and 4:30 P.M. Employees on the day shift shall
receive eight (8) hours pay at the regular hourly rate for eight (8)
hours work. '

(b) The second shift (swing shift) shall be worked
between the hours of 4:30 P.M. and 12:30 A.M. . Employees on the
"swing shift" shall receive eight (8) hours pay at the regular hourly
rate plus ten percent (10%) for seven and one-half (7 1/2) hours work.

{c} The third shift (graveyard shift) shall be worked
between the hours of 12:30 a.m. and 8:00 a.m.. Workmen on the "grave-
vard shift" shall receive eight {8) hours pay at the regular hourly rate
plus fifteen percent (15%) for seven (7} hours work.

(d) When requested by the customer in writing on occupied
remodel and renovation work, and when mutually agreed by the employee and
employer, a single shift of eight (8) lhours may be performed Monday
through Friday, excluding Saturdays, Sundays and Holidays, between the
hours of 2:30 p.m. and 6:00 a.m. The shift start time is anytime after
2:30 p.m. Employees shall receive a minimum of eight (8) hours pay at the
regular hourly rate plus ten percent (10%) regardless of the hours worked.

Such written request shall be provided to the Union.

(e) A lunch period of thirty (30} minutes shall be
allowed on each shift,

(£) All overtime work required after the completion of a
regular shift shall be paid at one and one-half (1 1/2) times the
"*shift" hourly rate. :

(g) There shall be no pyramiding of overtime rates, and
two {2) times the straight time rate shall be the maximum compensation
for any hour worked.

: ‘ (h)  There shall be no requirement for a day shift when
~either the second or third shift is worked.
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Section 3:05. The Employer shall deduct and forward to the Financial
Secretary of the home local Union, upon receipt of a voluntary written
authorization, the dues from the pay of each IBEW member. The amount to
be deducted shall be the amount specified in the approved home Local Union
By-Laws. Such amount shall be certified to the Employer by the home Local
Union upon regquest by the Employer,

Section 3:06. A bulletin board shall be provided by the Employer for the
Union to post official notices to its members. In lieu of providing a
separate bulletin board for the Union, the Employer may allot a

reasonable amount of space on its own bulletin board for the exclusive

use of the Union to post official notices.

Section 3:07. Holidayg. 1In this addendum, all work performed outsgide of
the stated hours and on Saturdays will be paid at time and one-half of the
regular straight-time rate. Sundays and the following holidays: new
Year's Day, Washington's Birthday, Memorial Day, Independence Day, Labor
Day, Veteran's Day, Thanksgiving Day, Pay after Thanksgiving, Christmas
Day, or days celebrated as such, shall be paid at double the straight-time
rate of pay.

Section 3.08. Travel Reimbursement. (a) In this addendum, wages shall be
paid for all time in going from shop to the job, from the job to the shop
and from job to job. When workmen covered by the terms of this Agreement
are ordered to report directly to a job site in an employer-furnished
vehicle, travel expense shall be paid in accordance with the following
schedule,

36 - 45 air miles $5.00 per day
46 - 55 air miles $10.00 per day
56 - 64 air miles ' $15.00 per day
65 + air miles $L5.00 per day plus §7.00 per hour starting

at the 65th mile

Mileage shall be computed from the Job sgite to the closer of the
employee's residence or the employer's normal place of business.

(b) In this addendum, when workmen covered by the terms
of this Agreement are ordered to report directly to a job site in a
personal vehicle, they shall receive travel expense in accordance with the
above schedule and mileage expense at the published IRS rate for those
miles traveled which exceed 35 air miles in each direction. :

(¢} In this addendum, when it becomes necessary that an
employee remain away overnight from the Employer's place of business, at
the direction of the Employer, then such employee shall receive either the
round trip mileage expense as set forth under Section 3.08 above or the
actual expenses incurred in such transportation required, whichever is
less. Additionally, such employees remaining away overnight, at the
Employer’'s direction, shall receive reimbursement for such food and
lodging expense incurred and supported by appropriate receipts not to
exceed $80.00 per day.
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Section 3.09. Uniforms. In this addendum, when the Employer provides
identical clothing as to style or fashion, the Employer shall furnish
same, including cleaning and maintenance, with the exception of shirts. -

Section 3,10. IBEW-COPE Contributions, In this addendum, the Company may
voluntarily agree to honor IBEW-COPE contribution deduction authorizations
for its employees who are Union members.

Section 3.11, Emplovee Tools. (a) In this addendum, employees shall
provide themselves with and keep in first-class condition a kit of the
following tools:

pailr Wire Strippers (Miller type)
pair Wire Cutters

pair Needle Nose Pliers

pair T & B Sta-Kon Tool

pair Lineman Pliers

Slotted Screwdrivers (assorted sizes)
Phillips SBcrewdrivers (assorted sizes)
Crescent Wrench (8 inch)

Sheetrock Saw (hand type)

set Nutdrivers (1/4" thru 7/16")
Hacksaw

Level (torpedo type)

Tape Measure

Hammer

Utility Knife

pair Channel Lock Pliers

Tool Pouch

Soldering Iron - $25.00 max.

Volt Ohm Meter - not to exceed $60.00
Tool Box - 20" x 8-1/2" » 9" minimum with lock
Scissors

Flashlight

Awl

Tone

Probe

e e e el i e e e R e e T A G OV S U SR AR AP

(b) In this addendum, no workman shall supply tools other than
those listed. It is the Employer's responsibility to replace tools lost
due to fire or theft with disputes arising over this section to be
resolved between the Employer and the Union Representative.
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ARTICLE IV
Referral Procedure

Section 4:01, In the interest of maintaining an efficient system of
production in the Industry, providing for an orderly procedure of refer-
ral of applicants for employment, preserving the legitimate interests of
the employees in their employment status within the area and of elimina-
ting discrimination in employment because of membership or non member-
ship in the Union, the parties hereto agree to the following system of
referral of applicants for employment.

Section 4:02, The Local Union shall be the sole and exclusive source
of referral of applicants for employment.

Section 4:03. The Employer shall have the right to reject any appli-
cant for employment,

Section 4:04. The Local Union shall select and refer applicants for em-
ployment without discrimination against such applicants by reason of
membership or non-membership in the Union and such selection and refer-
ral shall not be affected in anyway by rules, regulations, by-laws,
constitutional provisions or any other aspect or obligation of Union
membership policies or requirements. 211 such selection and referral
shall be in accord with the following procedure,

Section 4:05. The Local Union shall maintain a register of applicants
for employment established on the basis of the GROUPS listed below.
Each applicant for employment shall be registered in the highest prior-
ity GROUP for which he qualifies.

GROUP T

An applicant who has completed the IBEW Communication Apprenticeship
Program or has worked an equal number of yvearg in the communications
industry as a Systems Installer and is a resident of the normal commute
area of that Local Union.

GROUE II
An applicant who meets the requirements for GROUP I in any other signa-

tory Local Union.

GROUP IIX
An applicant who has communication experience but who does not meet the
requirements of GROUP I or GROUP ITI.

GROUP IV
An applicant who does not meet the requirements of GROUPS I, II & III.

Section 4:06. If the registration list is exhausted and the Local Union
is unable to refer applicants for employment to the Employer within forty
eight (48) hours from the time of receiving the Employer‘s request,
Saturdays, Sundays and holidays excepted, the Emplover shall be free to
secure applicants without using the Referral Procedure but such appli-
cants, if hired, shall have the status of "temporary employeces."
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Section 4:07. The Employer shall notify the Business Manager promptly
of the names and Social Security numbers of such "temporary employees"
and shall replace such "temporary employees" as soon as registered
applicants for employment are available under the Referral Procedure.

Section 4:08. "Resident' means a person who has maintained his perma-
nent. home in the normal commute area of the applicable Local Union for a
period of not less than one year or who, having had a permanent home in
this area, has temporarily left with the intention of returning to this
area as his permanent home,

Section 4:09. The Local Union shall maintain an "out-of-work listg"
which shall list the applicants within each GROUP in chronological order
of the dates they register their availability for employment .

Section 4:10, An applicant who has registered on the "out-of-work list"
must renew his application every thirty (30) days or his name will be
removed from the "list.®

Section 4:11. An applicant who is hired and who receives, through no
fault of his own, work of forty (40) hours or less shall, upon registra-
tion, be restored to his appropriate place within his GROUP.

Section 4:12, (a) Employers shall advise the Business Manager of the
Local
Union of the number of applicants neesded. The Business Manager shall

refer applicants to the Employer by first referring applicants in GROUP
I in the order of their place on the "out-of-work list" and then refer-
ring applicants in the same manner successively from the "out-of-work
list" in GROUP II, then GROUP ITII and then GROUP IV. Any applicant who
is rejected by the Employer shall be returned to his appropriate place
wilthin his GROUP and shall be referred to other empiloyment in accord-
ance with the position of his GROUP and his place within his GROUP.

(b) The Local Union shall be where the shop or job is
located.

Section 4:13., The only exceptions which shall be allowed in this order
of referral are as follows:

(a) When the Employer states bona fide requirements for
special skills and abilities in his request for applicants, the Business
Manager shall refer the first applicant on the register possessing such
skills and abilities.

Section 4:14. An Appeals Committee is hereby established composed of

© one member appointed by the Local Union, one member appointed by the

Uﬁchal NECA Chapter and a Public Member appointed by both these members.
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Section 4:15. It shall be the function of the Appeals Committee to con-
sider any complaint of any employee or applicant for employment arising
out of the administration by the applicable Local Union of Sections 4:04
through 4:13 of this Agreement. The Appeals Committee shall have the
power to make a final and binding d:cision on any such complaint which
shall be compiled with by the applicalle Local Union. The Appeals Com-
mittee is authorized to issue procedural rules for the conduct of its
business, but it is not authorized to add to, subtract from or modify any
of the provisions of this Agreement and its decisions shall be in accord
with this Agreement.

Section 4:16. A representative of the applicable local NECA Chapter
designated to the Union in writing, shall be permitted to inspect the
Referral Procedure records at any time during normal business hours.

Section 4:17. A copy of the Referral Procedure set forth in this Agree-
ment shall be posted on the Bullietin Board in the office of the appli-
cable Local Union and in the offices of the Emplovers who are parties

to this Agreement, '

Section 4:18, Apprentices shall be hired and transferred in accordance
with the Apprenticeship provisions of the Agreement between the parties.

Section 4.19, Seniority. In this addendum, the Employer and the Union
accept seniority in layoffs and agrez that length of continuous service
shall govern, provided, however, that seniority shall not be interpreted
to require the Employer to retain a s nior employee who cannot perform the
work required. Seniority shall be ipplied by Jjob classification; ie.,
Technician, Installer and Apprentice.

Section 4.20. Probatiocnary Period. {a}) In this addendum, the first one

hundred and twenty {120) days of a Tachnician or Installer's employment,
with a specific Employer signatori to this agreement, shall be a
probationary period. buring the proheticnary pevicd such euplovess shall
not accumulate seniority. Upon complation of one hundred and twenty (120)
days employment, as provided herein, the Technician or Installexr shall be
credited for seniority purposes from the date of his employment with the
specific Employer.

(b)) In this addendum, the first six (6) consecutive
months of employment by an Apprentice Installer with a specific Employer
signatory to this Agreement shall be a probationary period. buring the
probationary period such employees shall not accumulate seniority. Upon
completion of gix (6) consecutive months employment, as provided herein,
Apprentice Installers shall be credited for seniority purposes from the
date of employment with the specific Emplover.

{¢) In this addendum, other than provided herein, no other
employee shall be credited with seniority.
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Section 4.21. Seniority - Termination. In this addendum, seniority shall
be terminated by:

1. Discharge for cause

2. Voluntary quit

3. Layoff
Section 4.22, Right of Reijection. In this addendum, the Employer has the
right to discharge any employee for just cause. When a regular employee
is so discharged, the Employer shall promptly notify the Union in writing
to that effect. No such notices shall be required in the case of a

layoff. If any regular employee with seniority feels he has been unjustly
discharged, he shall have the right to appeal his case to the Labor-
Management Committee through the Union,. Such appeal must be filed in
writing by the Union within seven (7) calendar days from the dJdate the
Union is notified by the Employer of such discharge, oxr unless so filed,
the right of appeal is lost.

ARTICLE V

Pension

Section 5:01, It is agreed that in accord with the National Employees
Benefit Agreement entered into between the National Electrical Contrac-
tors Association and the Internatiocnal Brotherhood of Electrical Workers
on September 3, 1946, as amended, that unless authorized otherwise by the
National Employees Benefit Board, the individual Employer will for-

ward monthly to the designated Local Secretary-Treasurer an amount equal
to 3% of his gross monthly labor payroll, which he is obligated to pay to
the employees in this bargaining unit, and a completed payroll re-

port prescribed by the National Board. The payment shall be made by

check or draft and shall constitute a debt due and owing to the National
Board on the last day of each calendar month, which may be recovered by
suit initiated by the Naticnal Board or its assignee. The payment and the
payroll report shall be mailed to reach the office of the appropri-

ate Local Secretary-Treasurer not later than fifteen (15) calendar days
following the end of each calendar month.

Individual Employers who fall to remit as provided above
shall be additiocnally subject to having this Agreement terminated upon
seventy-twoe (72) hours notice, in writing, being served by the Union,
provided the individual Employer fails to show satisfactory proof that
the required payments have been paid to the Local Secretary-Treasurer.

The failure of an individual Employer to comply with the
applicable provisions of the National Employees Benefit Agreement shall
also constitute a breach of this Labor Agreement.
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Section 5.02. District No. 9 Retirement Plan. (a) In this addendum,
cach Employer agrees to pay, as stipulated in Schedules A and B for each
hour worked by all employees covered by this Agreement to the
International Brotherhood of Electrical Workers District No. 9 Retirement
. Plan; a Jjointly-trusteed pension trust created pursuant to Section 302(c)
' of the Labor-Management Relations Act. Payment shall be due on the tenth
(10th) day of the month following the month in which houxs were worked and
shall be forwarded to the Administrator of the Trust monthly. The
Employer further agrees to be bound by th2 provisions of the " Trust
Agreement created by the International Brotherhood of Blectrical Workerxrs
District No. 9 Retirement Plan dated 1974, and all amendments hereaftexr
adopted, and agrees to accept as its representatives the present Employer
Trustees and their lawfully appointed successors.

(b) In this addendum, each remittance will be accompanied
by a form which will be furnighed for this purpose. Failure to forward
negotiable remittance for the entire payment due by the tenth (10th) day
of the month will automatically require immediate payment of danages
prescribed by the trust agreement as well as delinguent amounts due and
will further require other action as set forth in the trust Agreement.

(¢) Imn this addendum, in addition to the damages
agsessable for late payment under the Trust Agreement and to other legal
action which may be taken to collect delinqguent paynents which have not
been received by the Board of Trustees of the IBEW District No. 9
Retirement Plan by the tenth (10th) day of the month following the month
for which such assessments were due, individual Enmployers who f£ail to
remit in accordance with the provisions shall be gubject to having this
Agreement terminated upon seventy-two (72} hours notice, in writing, being
served by the Union, provided the Employer fails to show satisfactory
proof that the required payments have been made to the International
Brotherhood of Electrical Workers District No. 9 Retirewent Pian.

ARTICLE VI

SAFETY

Section 6:01. Tt is the Employer's responsibility to insure the safety
of its employees and their compliance with safety rules and standards.

ARTICLE VII

Industry Fund
(NECA Members Only)

Section 7:01. FEach individual Employer shall contribute an amount not to
exceed one percent {1%) nor less than .2 of 1% of the productive
electrical payroll, as determined by each local Chapter and approved by
the Trustees, with the following exclusions:
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(a) Twenty-five percent (25%) of all productive electri-
cal payroll in excess of 75,000 man-hours paid for electrical work in any
one Chapter area during any one calendar vear, but not exceeding 150,000
man-hours.

- (b) One hundred percent (100%) of all productive elec-
trical payroll in excess of 150,000 man-hours paid for electrical work
in any one Chapter ares during any one calendar yvear.

[Productive electrical payroll is defined as the total
wages (including overtime} paid with respect to all hours worked by all
classes of electrical labor for which a rate is established in the pre-
vailing labor area where the business is transacted. ]

Payment shall be forwarded monthly to the National Elec-
trical Industry Fund in a form and manner prescribed by the Trustees no
later than fifteen (15) calendar days following the last day of the month
in which the labor was performed. Failure to do so will be considered a
breach of this Agreement on the part of the individual employer.

(REQUIRED OF N.E.C.A. MEMBERS ONLY. )

ARTICLE VIIT
Vacations - Holidays - Insurance
Section 8.01. Vacation - Vesting. In this addendum, the right to

vacation shall vest after six (6) months continuous service with the same
Employer as follows:

(a) After one (1) year but less than five (5) vyears
continuous service with the same Emplover, two (2) weeks vacation. this
accreal Lo be determined on a bro rata basis after #ix months continuous

service from the date of employment.

(b} After five (5) continuous vyears of service with the
same Employer and each year thereafter, three (3) weeks.

(c) Vacation time is not accumulated except by mutual
express consent between the Employer and the employee.

Section 8.02 vacation - Scheduling. In this addendum, the employee nay
gchedule a vacation at any time within the calendar year after such

Section 8.03. Vacation - Seniority. In this addendum, vacationsg shall be

'?ﬁﬂgsqheduled. strictly according to seniority. An employee shall not be
© o compelled to take a split vacation, but if he elects to do so, his first

19@9}?3 shall be on the basis of seniority and his second choice on the
asig of availability, Vacation schedules shall be posted, No employee
be called to duty, discharged or laid off while on vacation.
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Section 8,04. Vacation - Vesting. In this addendum, All vested vacation
earned by an employee prior to the effective date of this Agreement ghall
be paid or time taken prior to November 30, 1995.

Section 8.05, Holidavs. Recognized holidays for the purpose of this
Addendum shall be as follows: New Year's Day, Washington's Birthday,
Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving
Day, Day after Thanksgiving, and Christmas Day.

Section 8.06. Health & Welfare Trust Fund, {a) In this addendum, each
Employer agrees to pay $2.20 per hour, effective November 1, 1991. Each

employee will accrue an individual "dollar bank" for hours in excess of
135 per month up to a maximum of $2,000. The contributions shall be paid
to the IBEW/NECA Sound and Communications Health and Welfare Trust Fund, a
jointly trusteed Health and Welfare Trust Fund created puxsuant to Section
302(c) of the Labor management Relations Act. Payment shall be dve on the
10th day of the month in which coverage will exist subject to the
provisions of (b) below. The money shall be forwarded to the
Administrator of the Trust monthly. The Employer further agrees to be
bound by the provisions of he Trust Agreement created by the IBEW/NECA
sound and Communications Health and Welfare Trusgt Fund and all amendments
hereinafter adopted by the Trustees and agrees to accept as its
representatives the present Employer Trustees and their lawfully appointed
SUCCEessors.

(b) In this addendum, to become initially eligible for
participation in the program, the Trust Fund must have received a minimum
of 135 hours on the employee, and coverage will become effective the first
of the following month.

{(¢) In this addendum, employees who accrued vested
coverage under the prior NCSCA Agreement shall retain those crights wadex
this Agreenent.

(d) In this addendum, each remittance will be accompanied
by a form which will be furnished for this purpose. Failure to forward
negotiable remittances for the entire payment due by the tenth (10th) day
of the month will automatically require immediate payment of damages
prescribed by the Trust Agreement as well as delinguent amounts due and
will further require other action as set forth in the Trust Agreement.

(e) In this addendum, in addition to the damages
aggsessable for late payment under the Trust Agreement and to other legal
action which may be taken to collect delinquent payments which have not
been received by the Board of Trustees of the IBEW/NECA Sound and
communications Health and Welfare Trust by the tenth (10th) of the month,
individual Employers who fail to remit in accordance with the provisions
shall be subject to having this Addendum terminated upon seventy-two (72)
hours notice, in writing, being served by the Union, provided the Employer
fails to show satisfactory proof that the required payments have been made
to the IBEW/NECA Sound and Communications Health and Welfare Trust.
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(f) In this addendum, prior to any change in benefit
structure or premium charges, recommendation of such change shall be
referred to the Labor-Management Committee for consideration. However,
this shall not affect the right of the Trustees of the IBEW/NECA Sound and
Communications Health and Welfare Trust Fund to protect the financial
integrity of the Plan for health benefitsg provided herein should the
Labor-Management Committee fail to take action to provide that premiums
paid are sufficient to support benefits provided.

Section 8.07. Logs of Manpower. In this addendum, the Association and/or
Employer agrees that it shall not constitute a violation of this Agreement
for the Union to remove the workmen employed by an Employer who is
delinquent in any wage oOr fringe payment due under the terms of this
Agreement, provided the Employer receives seventy-two {72) hours notice in
writing and provided the Employer fails to show positive proof that
delinquent payments have been made.

ARTICLE IX
Apprenticeship and Training

Section 9.01, Committee Composition, There shall be a Joint
Apprenticeship and Training Committee (JATC) having four (4) members
representing the chapters of the National Electrical Contractors
Association (NECA) and an equal number of four (4} members representing
the local unions of the International Brotherhood of FElectrical Workexrs
(IBEW). This committee shall make local standards in conformity with the
National Apprenticeship and Training Standards for the Sound and
Communications Industry governing the qualifications, selection, education
and training of all Apprentices. The JATC shall alsc be responsible for
training Systems Installers and othevs. The local standaxrds will be
promptly agreed upon by the parties to this Agreement and ghall be
registered with the National joint Apprenticeship and Training Committee
and the appropriate State or Federal Apprenticeship Registration Agency.

_ Section 9.02. Committee Member - Term of Office. (a) Members of the
k Joint Apprenticeship and Training Committee shall be selected by the party
S they represent. Their term of office shall be three (3) years unless
i removed by the party they represent. The term of one (1) Employer and one
B (1) Union representative shall expire each year with successors to be

determined in the same manner asg the original appointments were made. A
- Committee member may be reappointed.

S (b) The Committee -shall select from its membership, but
‘not both from the same group, a Chairman and a Secretary who shall retain . -
voting privileges. g

(¢} The Committee shall meet at least once a month and
hen called by the Chairman. i
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Section 9.03, Committee Supervision, (a) The Committee shall supervise
all matters involving Apprenticesghip Training in conformity with the
provisions of this Agreement and the registered local Apprenticeship
gtandards. In case of a deadlock, the matter in dispute shall be referred
to the parties to this Agreement for settlement., Any proposed change in
this Agreement pertaining to Apprenticeship and Training should first be
considered by the Committee for their recommendation before being acted
upon by the parties to this Agreement.

{({b) The Committee may establish or authorize a Joint
Subcommittee to be similarly constituted and selected for authorized
training programs in a specified area ox for other than Apprentice
Training Programs.

Section 9.04. Committee Authoritv., (a) In order to provide diversity of
training or work opportunities, the Committee shall have full authority to
transfer Apprentices from one job or Employer to another. All transfer
and assignments for work shall be issued by the Committee and the referral
office be so notified.

(b) The Committee is hereby instructed and authorized to
employ a full time Training Director at such time as is possgible and
practical. The Committee shall delegate to the Director that
responsibility and authority deemed necessary by the Committee.

Section 9.05.  Apprentice Removal from Program, All Apprentices must
enter the program through the Committee. An Apprentice may be removed

from training at any period of Apprenticeship for violation of Comnittee
rules and policies. Such removal by the Committee cancels the
classification of Apprentice and the opportunity to continue on-the-job
training (OJT) or classroom training.

Section 9.06. Apprentice Ratio. (a) The Committee is authorized to and
shall indenture sufficient new Apprentices to provide for the availability
of a total number of Apprentices in the training areas not to exceed a
ratio of one (1) Apprentice to three (3) 8Systems Installers who are
normally employed under the terms of this addendum.

(b) An individual Emplover shall employ only indentured
Apprentices secured from the Committee. No Employer 1is guaranteed any
specific number of Apprentices. The Committee will determine whether or
not any individual Employer is entitled to an Apprentice as well as the
total number of Apprentices to be assigned to that Employer. For an
Apprentice to advance, the Committee must certify that all class and work
hours. have been completed. ’
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(c) The committee shall allow each qualified Employer a
ratio of one (1) indentured Apprentice to three (3) Systems Installers
when such Apprentices are available. This ratio is to be interpreted to
allow the following Apprentice to Systems Installer relation on any job or
in any shop:

Apprentice to 1l Systems Installer

Apprentice to Systems Installers
Apprentice to Systems Installers
Apprentices to Systemg Installers
Apprentices to Systems Installers
Apprentices to Systems Installers
Apprentices to Systems Installers, etc.

BRARBMNNR
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A program will be instituted to assure the effectiveness of these ratios
on a local level.

Section 9.07. Apprentice Supervision. 2An Apprentice is to be under the
supervision of a Systems Installer at all times except when in the fourth

year of the program. Systems TInstallers are not required to constantly
watch the Apprentice but are to lay out the work required and permit the
Apprentice to perform the work on his/her own. Systems Installers are

permitted to leave the immediate work area without being accompanied by
the Apprentice assigned to him.

Section 9.08., fTrust Fund. (a) The parties to this Agreement shall be
bound by the Joint Apprenticeship and Training Trust fund Agreement which
shall conform to Section 302 of the Labor Management Relations Act of
1947, as amended, ERISA and other applicable regulations.

(b) The Trustees authorized under this Trust Agreement
are hereby authorized to determine the reasonable value of any facilities,
macervials or services furnished by either party. All fundes shall be
handled and disbursed in accordance with the Trust Agreement.

Section 9,09, Trust Fund Contribution. all Employers subject to the

texrms of this Agreement shall contribute thirty cents ($.30) per hour
worked by all employees covered under this Agreement, Ten cents {(§$.10) of
which is to allow the Apprenticeship Committee to hire a full-time
training coordinator. This sum shall be due the Trust Fund by the same
date as 1s their payment to the NEBF under the terms of the Employees ..
Benefit Agreement. e
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ARTICLE X

Labor - Management Cooperation Committee

Section 10,01, Committee Purpose. The Labor-Management Cooperation

Committee will be created under the authority of the Labor-Management
Cooperation Act of 1978, P.L. 95-524, and Section 302(c)(9) of the Labor
relations Act, as amended, 29 USC Section 186(c)(9). The activities of
the Committee shall be directed toward researching and implementing
programs that are designed to improve labor-management relationships,
enhance job security and organizational effectiveness, and facilitate
economic development in the Union sector. The Committee will engage in
activities related to the accomplishment of these purposes, including: the
study and monitoring of industry trends, market indicators, contracting
practices and problems that affect the ability of the Union sector to
prosper; the development and implementation of activities and programs
that will result in increasing the market share of work under this
Agreement for IBEW Technicians and 1Installers and their Employers;
improving public awareness of the advantages of using contractors
employing IBEW Technicians and Installers through education and public
media; and enhancing customer relations. A priority of the committee will
be to develop programs to strengthen business relationships with general
contractors.

Section 10.02. Committee Composition. The Committee shall be compesed of

three(3) representatives of labor and three (3) representatives of
management. The Committee shall be co-chaired by a labor representative
and a management representative, The Committee shall conduct at least sgix
(6) meetings annually and shall not allow more than seventy-five (75) dayse
to elapse between meetings. Either of the Co-Chairpersons may call a
special meeting of the Committee.

Section 10.03. Committee Reporting, The Committee shall periodically
report on its findings, recommendations and activities to the members of
the signatory IBEW Local Unions and Signatory NECA Chapters. Such reports
shall be in the form of a publication to be produced jointly by labor and
management representatives.

Section 10.04, Trugst Fund Contribution. Each Employer covered by the
terms of this Agreement shall contribute five cents ($.05) per hour worked
into the Labor-Management Cooperation Committee Trust. Such funds shall
be forwarded to the administrator of the trust monthly.
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ARTICLE XI

DRUG TESTING

Section 11.01 The dangers and costs which alcohol and other chemical
abuses can create in the electrical contracting industry in terms of
safety and productivity are gignificant. The parties to this agreement
resolve to combat chemical abuse in any form and agree that to be
effective, programs to eliminate substance impairment should contain a
strong rehabilitation component. the parties recognize the employers right
to adopt and implement a drug and alcohol policy subject to all aplicable
laws and regulations, procedural safeguards, scientific principles, and
legitimate interests of privacy and confidentiality. however, the union
reserves the right to negotiate regarding the terms of the employers
policy before the policy is implemented by the employer. when drug and
alcohol testing is performed, all testing shall be conducted in accordance
with the procedures outlined in the aformentioned policy.

ARTICLE XII
Separability

Section 12:01. Should any provision of this Agreement be declared illegaI{
by any court of competent jurisdiction, such provisions shall immediately

become null and void, leaving the remainder of the Agreement in full force

and effect and the parties shall, thereupon, seek to negotiate substitute

provisions which are in conformity with the applicable laws.
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WAGES AND FRINGES SCHEDULE
Wy A
The minimum hourly rate of wages shall be as follows:

Effective 12-1-96

Per Hour
Senior Communications and Systems Technicians $23.64
Communications and Systems Technicians $21.60
Communications and Systems Installers $18.97

Apprentices: The maximum hourly rate of wages shall be as follows:

Jobh-Hours Percen e
1-1,000 45% $ 8.54
1,001-2,000 50 $ 9.49
2,001-3,000 65 $11.38
3,001-4,000 70 $13.28
4,001-5,000 80 $15.18
5,001-6,000 90 $17.07

The fringe benefits shall be as follows:

Health Insurance $ 2.20
Apprenticeship s .30
NEBF (3% of Gross Labor Payroll)
Local Pension -5 1.00
Labor Management Cooperative Committee $ .05
The rates listed above shall be applicable in all areas. However, it is

understood that some of the geographical areas as listed in the scope may
wish to negotiate a lesser wage for their local area due to the needs of
the Industry in their local area. Any such change agreed upon shall be
reduced to writing, signed by the parties hereto, and submitted to the
International Office of the IBEW for approval the same as this addendum.

Increases (in addition to the above rates) effective:
December 1, 1997 . $ .75

Increases are to be allocated by the Union prior to effective dates.
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WAGES AND FRINGES SCHEDULE
II2_BII
The. fqllgwing rates are in effect within the following Local Union
jurisdictions: Local 100, Fresno, cA; Local 340, Sacramento, ca; Local
401, Reno, NV; Local 442, Redding, CA; Local 591, Stockton, CA; Local 684,

Modesto, CA. These Locals comprise the San Joaguin Valley.

The minimum hourly rate of wages shall be as follows:

Effective 12-1-96

Per Hour
cenior Communications and Systems Technicians $19.19
Communications and Systems Technicians $17.97
Communications and Systems Instaliers $16.72

Apprentices: The maximum hourly rate of wages shall be as follows:

Job-Hours Percentages
1-1,000 45 : $ 8.52
1,001-2,000 - 50 : 5 9.36
2,001-3,000 60 $11.03
3,001-4,000 70 $§12.70
4,001-5,000 80 $13.38
5,001-6,000 aQ $15.05

The fringe benefits shall be as follows:

Health Insurance $ 2.20
Apprenticeship s .30
NEBF (3% of Gross Labor Payroll)

Local Pension (80% apprentices and above only) $ 1.00
Labor Manaéement Cooperative Committée s .05
Increases (in addition té the above rates}‘effectiVe:
December 1, 1997 _ | s .66

35 1ncreases are to be allocated by the Union prior to effective dates.
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MEMORANDUM OF UNDERSTANDING - ADDENDUM NO. 2

During the course of negotiations over this Agreement, a number of items
were addressed which could not be completely resolved because of the issue
of "Category I" or standard IBEW/NECA contract language.

There were five provisions in the agreement that were agreed to even
though the language in the agreement does not reflect the complete
understanding of the parties. This Memorandum will clarify the intent of
the parties with respect to those five (5) sections.

1. Section 1.03 is understood to mean that if the International
Office of the IBEW "redlines" or modifies any provision(s)
in this agreement, such provision(s) will be renegotiated
by the parties.

2. Section 3.04 is understood to mean that the actual hours of
work for the first, second, and third shift will be determined
by the actual starting time of the first shift, as provided for
in Section 3.01.- '

3. Section 4.13 is understood to mean the Employer shall have the
right to select a "named applicant” from the out-of-work list.

4, Section 4.18 is understood to mean that apprentices will not
be transferred between Employers unless both affected Employers
agree to the transfer. —

5. Section 9.06 is understood to mean that an Employer will be
allowed a three-to-one ratio of Apprentices to Installers per
job.

MEMORANDUM OF UNDERSTANDING - SCOPE OF WORK

The San Francisco Electrical Contractors Association, Inc. and Local Union
No. 6 of the International Brotherhood of Electrical Workers agree that
fire alarm systems as defined on Page 1 of the 9th District Sound &
Communications Agreement regarding Scope of Work have historically been
performed by Inside Wiremen with the city and County of San Francisco and,
therefore, shall be performed, as defined, at the current Inside Wage and
Fringe rate. It is further agreed that Life Safety Systems which apply to
all buildings having floors located more than 75 feet above the lowest
floor level having building access are not fire alarm systems and are not
covered by the scope of the 9th District Sound and Communications
Agreement. The undersigned agree to review this Memorandum when there is
a new Sound and Communication Agreement .



~30-
SOUND AND COMMUNICATIONS ADDENDUM #2
DECEMBER 1, 1996 - November 30, 1998
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SOUND AND COMMUNICATIONS ADDENDUM #2
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