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 The next regular meeting of the Chapter Membership will take place on Thursday, March 30th at Zio 

Fraedo’s restaurant in Pleasant Hill, beginning with an attitude adjustment period beginning at 6:00 

p.m. and dinner at 6:30 p.m.  The meeting will feature a presentation on the merits of the NECA 

Western Region 401(k). 

 

 If you have been contemplating sponsoring a retirement plan 

for your company or if you already offer a 401(k) arrangement, you 

are likely to find the presentation by Andy Wasa of Focus 

Investments of particular interest.   The 401(k) has become the 

retirement plan vehicle of choice for construction firms for a 

number of reasons, not the least of which is the ability to attract 

and keep good employees.  But because they are considered a 

pension plan, they are subject to ERISA regulations and the 

liability that attaches as a result.  This became more important after the Supreme Court recently ruled 

(Tibble vs Edison ) that the Trustees (and plan sponsor) have a fiduciary duty to constantly monitor 

investment fee’s and plan expenses – or be prepared to pay the price.   

 

 As someone who has served as a Trustee on several ERISA Pension and Health plans for more than 

35 years, I highly recommend that you avoid as much risk as you possibly can with any employee-

benefit plan you offer.  The advantage of the product offered in the NECA Western Region 401(k) is 

that it is a Multiple Employer plan with a third-party administrator and it relieves you of the 

responsibility of investment offerings and monitoring, tracking contribution limits, non-discrimination 

testing, Form 5500 preparation and approving/denying loans and hardships requests.  In fact, a more 

thorough listing of the advantages can be found here.  

 

 Finally, we present a link that was designed as a NECA Membership Video that gives a concise 

version of the benefits of this plan.  To keep the cost of production to a minimum, NECA borrowed 

“talent” from our industry, featuring Jim Mackey of Evergreen Power Systems and Greg “Hollywood” 

Armstrong of our Northern California Chapter, NECA. 

 

 Please make every effort to attend the Chapter Meeting on March 30th!   You may RSVP here if you 

like. 

https://www.supremecourt.gov/opinions/14pdf/13-550_97be.pdf
http://www.ccneca.org/Why_MEP.pdf
https://vimeo.com/user13967648/review/178958753/af5e977fa9
mailto:sspare09@sbcglobal.net?subject=March%202017%20Chapter%20Meeting


Reminder: 

Post Summary of  Injuries Through April 30 

Cal/OSHA Reminder to Employers 

 

 California law requires employers to post Form 300A from February 1 to April 30 of every 

year.  It must be displayed in a conspicuous location where notices to employees are 

customarily posted.  A copy of the “Summary” must also be made available to employees who 

move from worksite to worksite and employees who do not report to any fixed establishment 

on a regular basis.  You must also keep it on file for a period of five years following the year to 

which it pertains.  If your organization had ten (10) or fewer employees at all times during the 

last calendar year (peak employment) you are not required to keep records.  The ten or more 

includes employment for the entire organization and temporary 

employees supervised on a day-to-day basis.  For most of our NECA 

members, this means bargaining unit personnel and overhead staff.  

The information on Form 300A is summarized from your Form 300 and 

must be signed (certified) by the highest ranking company official 

working at the establishment. 

 

 

 

 

 

 

Effective February 27, 2017  

 The members of IBEW Local Union 302 voted to allocate $0.75 of their $1.25 per hour 

increase on February 27, 2017, to wages and $0.50 toward the Health fund.  There will be an 

additional increase of $1.25/hour February 26, 2018.  Our Agreement with Local 302 will expire 

on May 31, 2018. 

 New Wage Sheets and Cost-Per-Hour Sheets reflecting the $1.25 hour increase  

can be found at:    http://www.ccneca.org/Wages.html 

http://www.prnewswire.com/news-releases/calosha-reminder-to-employers-post-annual-work-related-injury-and-illness-summaries-300209981.html
http://www.ccneca.org/Wages.html
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CALCULATED RISK 

“Calculated Risk” a Finance and Economic blog by Bill McBride.   

If you want to subscribe yourself, see the link below. 

Click Here. 

http://www.calculatedriskblog.com/p/email-subscription.html


December ABI  55.9 

Any score above 50 indicates an increase and score below indicates a decline. 

Architecture Billings  
 

ABI December 2016:   
   

No drama as ABI ends on much-predicted positive note  . . .  read more. 
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https://archpaper.com/2017/01/december-2016-architecture-billings-index/
http://www.ccneca.org/wage_rates_february_27__2017__to_february_25___2018.pdf
http://www.ccneca.org/wage_rates_february_27__2017__to_february_25___2018.pdf
http://www.ccneca.org/20170228150617554.pdf
http://www.ccneca.org/20170228150617554.pdf
http://www.ccneca.org/20170228150555635.pdf
http://www.ccneca.org/20170228150555635.pdf
http://www.ccneca.org/COST_PER_HOUR_february_27_2017.pdf
http://www.ccneca.org/COST_PER_HOUR_february_27_2017.pdf
http://www.ccneca.org/Inside_Holiday_Matrix_for_2017_revised_12-30-1016r2.pdf
http://www.ccneca.org/2017_HOLIDAYS.pdf
http://www.ccneca.org/27feb20107.pdf
http://www.ccneca.org/27feb20107.pdf
http://www.ccneca.org/Why_MEP.pdf
https://www.supremecourt.gov/opinions/14pdf/13-550_97be.pdf


     1 2 3 4 

5 6 7 8 9 10 

Retirement 
10:00 a.m. 
Martinez Training 

Center 

11 

 

12 

 

13 

 

14 

 

15 16 17 
Apprentice  
Testing 
9:00 a.m.  
IBEW Local 302 
Martinez  

18 

19 20 
Apprentice  
Testing 
9:00 a.m.  
IBEW Local 302 
Martinez 

21 22 23 
Apprentice  
Testing 
1:00 p.m.  
IBEW Local 302 
Martinez  

24 
Apprentice  
Testing 
9:00 a.m.  
IBEW Local 302 
Martinez  

25 

26 27 

NECA NOW 
San Antonio 

28 29 

JATC 
3:00 p.m. 
Martinez Training  
Center 

30 
NECA   

 

Board:  4:30 p.m. 
Chapter: 6:00 p.m. 
Zio Fraedos 
Pleasant Hill 

31  

CONTRA COSTA CHAPTER 

1024 Court Street, Martinez, CA 94553 

(925) 372-3222 

www.ccneca.org  

March 2017 

http://www.ccneca.org

